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The Department recently conductesbuntable for poor decisions. Do not al- the search to ensure it does not go beyond
a one-day Search Warrant training prograngw yourself to be rushed in the planningwhat is authorized by the court. Be care-
for all Lieutenants. The program was de- process. You are in charge. If the officefal!
signed to inform Lieutenants of what they who obtained the warrant do not accept tGentract Issues
are required to do before, during and after gct that you are in charge, then the war- We continue to receive responses
search warrant is created and executed. T@@t will be returned unserved. We haveto our on-line survey of your desires for
training was developed by Lt. O'Grady andseen a great increase in the number of improvement to our contract. Recognize
Lt. Engstrom in an effort to share expertisecomplaint Register investigations with  that the average Lieutenant is over the age
develop proficiency and present a uniformregard to Lieutenants’ involvement with of 49 and has in excess of 24 years of ser-
policy and procedure that complies with  warrants. To protect yourself be activelyvice. This fact, along with your survey
State law. This training, although not all engaged, be mobile and be observant. Assponses, indicates that the primary con-
encompassing, provides a starting point fosupervisors, we must control the scope oéern to the majority of our members is
our members, particularly those without pension and pensionable benefits. This is
warrant experience. A Lieutenant is now where our priorities diverge greatly from
required to go with the officers on all search the interests of the Fraternal Order of Po-
warrants. From a Union perspective, this lice. The FOP member has an average age
requirement adds greater responsibility be- of 41 and less than 12 years of service.
cause the role of the Lieutenant is not to just For that reason alone we should be grate-
“go with”. The Lieutenant is the ranking ful that the Labor Board forced us to create
supervisor. The Lieutenant is in charge. our own Union - a Union that is focused
The Lieutenant is responsible for every as- solely on the issues of our Lieutenants and
pect of the search warrant from its inception securing the benefits to which they are
to completion. Although another supervisor entitled.

may have reviewed the warrant along with Firearm Owners Identification Card
an Assistant State’s Attorney, and the war- It is recommended that all Lieu-
rant was then approved by a judge, it is still tenants ensure that they have a valid FOID
the responsibility of the assigned Lieutenant card. General Order 92-03 sets forth the
to ensure that the warrant is accurate and Department’s position that you are only
based upon fact before authorizing execu- allowed to possess a weapon without an
tion of that warrant. FOID card while engaged in your official
In addition, the Lieutenant is re- . duties. The Order provides an example of
sponsible for the warrant execution planning / an officer shopping on-duty. Since the
process. We must ensure that we are going - officer is not engaged in official duties, the
to the right location and that adequate risk officer is violating the Act. While | have
assessment has been performed. Officer issues with this interpretation of the Act, |
safety must be our foremost concern. After feel the Department is promulgating the

assessing the risk we must ensure that sub- interpretation for their own purpose. The
stantial resources are deployed to minimize

the risk. The Department will hold us ac- Continued on next page:
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concern also extends to having your wee

ons returned if the Department takes pos

session of them for any reason — shootin

domestic, etc. You may encounter a pro It is very hard to keep up to

lem having your property returned if you date membership information on all

do not have an FOID card or the weapor our active duty and retired members.

are not registered with the City. The We are asking that every member

FOID application form is available on-line please go to our website at

at the lllinois State Police website. It www.CPDLTS.com and update their

takes approximately 30 days for the appl membership. We particularly need

cation to be processed. your mailing address. There are

Wellness Benefit and Davis Vision time when we need to mail informa-
The confusion over the benefits tion to members and can not use the

provided through the $600 Wellness Ac- CPD mail.

count plan continues. The following in- Your information will be kept

formation affects our members: strictly confidential and will not be

- The Wellness Account plan is nc shared with anyone.

available to HMO members. Merry Christmas
- The items originally covered by
the Wellness Account plan were Bob Weisskopf

changed by State legislation that Membership Committee
required medical insurance plan:
to cover routine mammograms,
pap smears and PSA testing witl
out a deductible (This does not
include diagnostic testing).

- A recent arbitration decision has
also impacted the Wellness Ac-
count plan in that the arbitrator
ruled that Davis Vision will con-
tinue to be the provider, but the
Vision plan will be a freestanding
benefit. This means that monies
spent on vision needs will no
longer be deducted from you
Wellness Account. In addition,
the arbitrator ordered some in-
creases to the reimbursement
amounts, retroactive to January
2006.

- The Wellness Account covers
routine physicals, including gy-
necological exams, routine lab
tests, immunizations and hearing
screening.

- Each covered member of your
family has a separate $600 well-
ness account.

We look forward to seeing you at the nex
meeting.

Have a safe and happy holiday season
and a prosperous New Year

Donald O’Neill
President

Direct your computer to
www.CPDLTS.com. Select the
membership update section
and update your information
for our data base. We really
would like to have an email ad-
dress and phone number for
each member. This is really
important for our newer Lieu-
tenants.

In the very near future we
will be asking for your input in
the upcoming contract negotia-
tions. There will be a section
on the website so you can put
in your suggestions. We need
feedback from everyone so
that we can negotiate the best
possible contract.

B&PA

Protective Association
of Illinois



THE VICE PRESIDENT’'S CORNER

CONTRACT

We are continuing to gather data from
your input and from all of that and other
things we will develop a strategy for
success. Some members of the Board
will be attending an update class on La-
bor Law and Public Sector negotiations.
In December. This should get everyone
up to date and ready.

PROMOTIONS

The Captains coronation process is
again under way. Rumor is 60 returned
packets out of 270 Lieutenants. Pitiful.
Doesn't anyone see that no one has any
confidence in this selection process?
Once again the cost of the Shack man
monitor has risen to $1.65 MILLION.

ELECTIONS

Elections are going on in Areal for Rep-
resentative. With results to be made
known on 2 Dec.

ROAD TRIPS
Look for a lot more in the 13period.
Know your rights under the Contract...

HEALTH INSURANCE

You should be receiving information on
signing up for Flexible Spending Ac-
count... Read it, calculate your out of

pockets cost, and sign up by the dead-
line. You can recover almost a third in we are on budget, except for the dues
reinvestment which we vote on early in
the year. Our investments are earning

tax savings

DECEMBER MEETING
Join us at the Home Run Inn on 12 De-

cember for a good meal, 4-$500 Scholar-

ship winners, and some Turkey raffles
also. Not to mention the good compan-
ionship.

MY CONDITION

On 22 October | went into Resurrection
Hospital with what | thought was a se-
vere case of the flu. After a week of
testing | was diagnosed with Multiple
Myeloma a cancer of the bone marrow.

| am now taking out patient chemother-
apy for 16 weeks and then two weeks at
Northwestern for stem cell implants.
Hopefully this will end with good re-
sults. 1 am home. | drive go out etc. so
things are not too bad yet. My intentions
are to retire in July when | turn 60. If at

anytime | or the Board feels | can no
longer carry on the duties of the Vice
President | will resign. We have worked
to hard to build this Union for any one
person to damage it. Keep me in your
thoughts.

Kenneth Sullivan
Vice-President CPLA
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From Our Treasurer

YOUR MONEY

the highest CD rate’s | can find. And
we are now working on the 2007
budget.

Please if you have not cashed
your dues reinvestment check please
do so now. It's a pain to carry over
checks month after month.

Start planning ahead for the
Variable Spending Account. The City

plans to be more pro-active in promot-

ing it. Everyone I've talked to said it's
a good deal.

Looking forward to seeing you
all at the holiday meeting.

Bill Frapolly
Treasurer

HAVE AN IDEA
FOR THE
SENTINEL?

Are you interested in
contributing material for
publication in a future edi-
tion of the Sentinel News-
letter? We would love to
see what you have to sub-
mit.

All written material
should be written in either
Word Perfect or MS Word
and e-mailed to
sentinal@cpdlts.com.

We also want sugge
tions for the our website
www.CPDLTS.com. We
want to keep both fresh an
interesting so please feel

As the year draws to a close a

sentinal@cpdlts.com
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James L. O'Neill & Timothy Nolan
2006

Scholarship Drawing

PURPOSE

To recognize the tremendous efforts made by Lts O’'&lll & Nolan that led us from a fraternal organization to a
Labor Union. The benefits derived from this have geatly improved the lives of all our members and wi continue to bene-
fit all future Lieutenants.

RULES

Only Active, full dues paying members are eligible

Children must be in grades 1-16

The Association Secretary must receive letter affiéation of Enroliment from the winner’'s schoatfore checks will be
issued.

Only one (1) entry per member.

Applications are to be forwarded to Lt Kenneth Bath 018" Dist to arriveNLT 10 Dec 06 Drawing will be held at the De-
cember General Membership meeting.

*

L 4

JAMES L. O'NEILL and TIMOTHY NOLAN 2006 SCHOLARSHIPDRAWING

NAME STAR# UNIT

CHILDS NAME GRADE

SCHOOL ATTENDING

SIGNATURE

L 4

L 4

4 WINNERS , $500. each

Applications must be sent to
Lt. Kenneth Sullivan, 016th District
And be received no later than
10 December 2006
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RETIREE NEWS

LIFE AFTER RETIREMENT/ POST
RETIREMENT EMPLOYMENT

Any real discussion of post
retirement employment has to begin
with several important
considerations:

DO | NEED TO WORK AF-
TER RETIREMENT? Where ever
you are in your personal race to re-
tirement; money will always be a very
important consideration. Unless you
have an existent life threatening con-
dition, the odds are that you will be
around for a while longer and that,
impossible as it may seem right now,
you will one day retire. Just how long
you will live is another whole ques-
tion, but probably a lot longer than
you think. After all, only the good die
young.

Lieutenant, if your reading
this and have made no plans for the
years ahead, your retirement years; it
is way past time for you to get
started. Failing to plan for this very
important time of your life is really
planning to fail. The best way to plan
for your retirement is to make use of
a Financial Planner. Simply put, this

is the person who can help you figure
out what your financial situation will
be when you retire, what you can do
now to improve it, and provide you
with investment suggestions for your
consideration and action. Yes, you
can be your own Financial Planner
just as you can be your own Lawyer
or Doctor. However, do you really
want to place your entire financial
future in the hands of an armature?

Financial Planning is avail-
able to you. Chicago Patrolmen’s
Federal Credit Union provides Finan-
cial Planning Services free of charge
to members as well as many other
financial services. So, why not be-
come a member? Now that they are
opening branch locations; it will be-
come even more convenient. As |
am sure you already know, one such
branch location is already open for
those living South and plans are in
the works for another to be located
Northwest.

When the Chicago Police
Department and | settled accounts
last August, | placed the entire
amount in a 7 Month C.D. with a

great interest rate available from the
Credit Union while | moved into a
retirement job. Even my wife, who
believes herself to be the best possi-
ble manager for our money, was
pleased. Years ago, working with the
Credit Union’s financial people, we
put together a plan for our retirement.
Now we are both retired and we can
happily recommend retirement to all
of you.

Simply put, whatever your
personal situation, you need to know
where you stand financially before
you leave the job because that will be
the greatest factor you will use to de-
termine your need for post retirement
employment .

One final suggestion, if you
know you will need to work after re-
tirement; then don’t leave one job
until you have another. The prize
you are working for is to secure and
enjoy a really great retirement. Keep
your eyes on the prize.

Next issue: DO | WANT TO WORK
AFTER RETIREMENT?
John Finnegan
Retiree’s Representative



Standing Watch for Chicago Police Lieutenants

pliceman's Benevolent

Protective Association
of Illinois

" #$

Officers
Don O'Neil
President
Kenneth Sullivan
Vice-President
Karen Sullivan
Secretary
Bill Frapolly
Treasurer
Steve Regnier
Sergeant at Arms

Board of Directors
John Finnegan
Retiree’s Representative
James O'Connell
Area 1 Representative
Jack Gibbons
Area 2 Representative
Robert Stasch
Area 3 Representative
Dean Stone
Area 4 Representative
James Maloney
Area 5 Representative
Bob Weisskopf

Headquarters Representative

Robert Lajewski
Central Representative

CPD Mall

Sentinal@cpdIts.com

Visit the Chicago Police
Lieutenants web site at
www.cpdlts.com
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