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Greetings to all my Fellow Lieu-
tenants:   
 The Holiday Season is upon 
us.  We are all going to feel the pres-
sure of the season in the near future.  
More people wanting to take time off 
means more Lt.s being sent on road 
trips as Watch Commanders and 
more time off being denied.  I just 
checked and there are only 248 Lieu-
tenants.  That means we are down 26 
Lt.s.  I do not see the Department 
promoting in the near future. Where 
are we short?  Where else but in dis-
tricts, where we need supervisors the 
most. 
 Some District Commanders 
do not want to go outside of their 
district or area to look for a relief Lt 
if you want time off.  If you run into 
this issue please contact me or your 
area representative as soon as you 
can.  After all if they can send you 
all the way across the city to be a 
relief watch commander for someone 
else then they can look outside for a 
relief for you as well. 
 We are still working hard on 
the contract. Unfortunately I have 
nothing good to report.  We have 
been arguing for what I call quality 
of career / life issues.  By this I mean 
protections in the contract that will 

ensure that you have some control 
where you work and when you 
work.  I mean provisions that will 
get you the training you need to do 
your job better and then the recog-
nition you need to move up the ca-
reer ladder. 
 Now you would think that 
this really wouldn’t cost the City 
too much and would result in an 
improved work force.  It seems like 
it is a kind of a win-win for the 
city.  Makes sense to me.  I always 
thought that if someone is working 
when and where they want to and 
doing what they want to do, then 

they will be happier, and work 
harder.  I thought that would be 
good for the department.  What was 
I thinking?  My head must have 
been in the clouds. 
 The City has decided, in-
stead, to ask for concessions and 
expect us to say thank your very 
much for still having a job.  Well 
the City knows what we want and 
if they want a contract to be ratified 
by the Lieutenants then they know 
what they need to offer us.  We will 
see in the near future just what their 
final offers will be. 
 When we do send the con-
tract out to your for ratification we 
will be sending the ballot to your 
home address.  We need you to up-
date your home mailing address as 
soon as possible so that we can 
make sure you get to vote.  It is 
easy to do, just go to our web site, 
www.cpdlts.com and select the 
Membership Update tab at the top 
of the home page. 
 We are currently in the 
process of re writing and updating 
our by-laws.  The by-laws are the 
rules we use to operate the organi-
zation.  You will see if you read 
our posted by-laws that there are 

Continued on page 2: 
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THE VICE PRESIDENT’S CORNER 
sections which are in need of 
clarification and tightening.  I 
think you will be pleased in the 
work that they committee is do-
ing. 
 December 9 is our next 
General Membership Meeting / 
Christmas Party.  As usual it will 
be held at the Home Run Inn, 
4254 W. 31st St..  The General 
Membership Meeting will begin 
at 6pm.  We will be drawing the 
names of the winners of the 
O’Neill – Nolan Scholarships so 
be sure you get your applications 
in to us as soon as possible.   
Please see the Scholarship section 
inside for your application.  I hope 
to see you at the dinner. 
  

Bob Weisskopf 
President CPLA  

Continued from page 1: 

 I have been hoping that by 
now we could have brought you 
some good news about our current 
contract negotiations, however 
since our last meeting of 11 Sep 08 
we have not met or spoken to the 
city. At the last meeting the city 
proposed some changes that we felt 
were unacceptable, and we felt it 
best to step back and wait for rea-
sonableness. We felt that neither 
side would benefit from a long and 
protracted negotiation, but at this 
point there is no hurry. We have 
gained little that would be lost in 
arbitration, so what is the rush. Nei-
ther side wants the expense or un-
certainty of arbitration, but unless 
we can get some movement on our 
concerns there is no reason to make 
any of the concession already dis-
cussed. 
 The city has asked for huge 
concessions in incident related and 
random testing, but has offered lit-
tle in return. We have many issues 
left on the table and are awaiting 
the city to respond to some of our 
primary concerns. I am not able to 
go into great detail, but we have 
stood fast to our commitment to 
help our members maintain as 
much control as possible in regard 
to working environment, conditions 
and where we work. We feel that 
our current contract is good, but 
needs improving. It is obvious to 
us, and would be to an independent 
third party (arbitrator), that the ma-
jority of promotions from our ranks 
are of members from outside of the 
patrol division. This has been a 
concern of the two previous boards, 
and the work has been started to 
help correct this inequity, but we 
are far from finished. This fact led 
us to look at contract solutions for 

creating easier paths for our mem-
bers to get into jobs outside of pa-
trol. We have come up with some 
unique and creative ways to accom-
plish this; however they are only a 
starting point. While we can agree 
that there are some lieutenant posi-
tions outside of patrol that require 
specialized skills, the vast majority 
do not. Even the positions that re-
quire specialized skills lead us to 
speculate about how a lieutenant 
that has no inside information 
(clout) is supposed to acquire these 
specialized skills. We know that we 
will not be able to fix all the inequi-
ties in this contract, but hope to 
make strides for the future. We 
need to look to the future and not be 
short sighted with this contract. 
 Do not forget our next gen-
eral meeting is 09 Dec 08, 1800hrs, 
libations and food to follow at 
Home Run Inn. We will have our 
Holiday raffle and the drawing for 6 
$500.00 scholarships in honor of 
our founding board members. The 
board voted to increase the scholar-
ships from 4 to 6 this year, due to 
the difficult financial times, so fill 
out the form in this newsletter and 
send it in before the meeting. Only 
one submission per member please. 
Over the next couple of weeks 
check our website for any news or 
contract updates www.cpdlts.com. 
 

Steve Regnier 
Vice President CPLA 
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E-MAIL 
sentinal@cpdlts.com 

Lets 
us 
know what you 

want! 
� Is there something 
you want to see in the Sen-
tinel.   Is there something 
you don’t want to see in the 
Sentinel.   Send us your 
ideas, send us your thoughts 
and see them in print. 
  All written ma-
terial should be written  in 
either Word Perfect or MS 
Word, Arial or Times New 
Roman type face with no 
special formatting and e-
mailed to 
sentinal@cpdlts.com.   
   We also want sugges-
tions for the our website 
www.CPDLTS.com.  We 
do our best to keep it fresh 
and interesting.  Fresh ideas 
from any source are wanted.   
Let us know what you 
want!   

 I would like to thank everyone for your votes and support.  Here 
are the results for the Chicago Police Pension Election: 
Re-elected:  Lt. James Maloney; Represents Lieutenants, Captains and 
above. 
Re-Elected: Sgt. Mike Lazzaro; Represents Sergeants 
Re-Elected: Retired Officer Ken Hauser; Represents Retirees (ran unop-
posed) 
Newly elected: Officer Mike Shields: Represents Patrolman, Detectives, 
etc. 
 
 It has been a very volatile and difficult year in the Financial Mar-
kets.  Market analysts have varied opinions on the short and long term 
views of the market.  Many see this as a buying opportunity, however 
many say to move with caution.  We all have hope for the future but it 
may take some time before the markets completely recover.  I wish you 
all the best in the upcoming new year. 
 
 A reminder about  FSA- Flexible Spending Account.  The sign up 
period is now until November 20, 2008.  You should all have received a 
"Benefits Bulletin".  This Bulletin explains the sign up procedures. 

 
James Maloney 

Pension Representative 

PENSION REPRESENTATIVE 

 Just a few thoughts as we start the New Year. 
As you all know by now the Lieutenants will not participate in the pilot 
program on work schedules. I felt we should so we could participate in 
the final decision and stay on the same hours as the rest of the district. 
The majority of board members felt we would be giving up to much 
(overtime each day, only 4 hours out of grade pay, and the lack of pro-
gress on the contract). I hope it will work for us. 
 Another problem has developed recently; the director of personal 
will not let lieutenants work in convalescent duty status. The only person 
this affects now is ME. Coumadin is my problem, but it extends to every-
thing that would put you off the street be it IOD or Medical. Remember 
we only have 365 days of medical time in two years and the same 
amount of IOD time per injury. We filed a grievance and hopefully it 
will be resolved before anyone is forced to retire or go on a half or full 
disability pension. 
 Hope to see everyone at the December meeting and remember 
this year we’ll award 6 scholarships. 

Bill Frapolly 

Sergeant at Arms 

Sergeant at Arms 
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PURPOSE 
 To recognize the tremendous efforts made by Lts O’Neill & Nolan that led us from a fraternal organization to a La-
bor Union.  The benefits derived from this have greatly improved the lives of all our members and will continue to benefit all 
future Lieutenants. 
 
RULES 
 

Only Active, full dues paying members are eligible 
Children must be in grades 1-16 
The Association Secretary must receive letter of Verification of Enrollment from the winner’s school before checks will be is-

sued. 
Only one (1) entry per member. 
Applications are to be forwarded to Lt Robert Weisskopf, Unit 376 to arrive No Later Than  8 Dec 07.  Drawing will be held at 

the December General Membership meeting  9 December 2007     
 
 

 

JAMES L. O’NEILL and TIMOTHY NOLAN 2008 SCHOLARSHIP DRAWING 
 
 

NAME   ________________________________   STAR# _________  UNIT   _____ 
 
CHILDS  NAME   __________________________________  GRADE ________ 
 
SCHOOL ATTENDING  __________________________________________ 
 
SIGNATURE  _____________________________________________________ 
 
 
 
 
 

4 WINNERS , $500. each 
 

Applications must be sent to  
Lt. Robert Weisskopf, Unit 376 
And be received no later than 

8 December 2007 
 

James L. O’Neill & Timothy Nolan  
2008 

Scholarship Drawing 
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Board of Directors  
Kenneth Sullivan 

Retiree’s Representative 
Jack Gibbons  

Area 1 Representative 
Mike Ryan 

 Area 2 Representative 
Tom Czarnecki 

 Area 3 Representative 
Deborah Izzo 

 Area 4 Representative 
Mike Stevens 

 Area 5 Representative 
Jeff Mappa 

Headquarters Representative 
Robert Lajewski 

Central Representative 
James Maloney 

Pension Representative 
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Contact the Sentinel Newsletter via e-mail at 
Sentinal@cpdlts.com 

Visit the Chicago Police  
Lieutenants web site at 

www.cpdlts.com 
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Officers 
  Bob Weisskopf 

President 
 Steve Regnier 
 Vice-President 

Dean Stone 
  Secretary 

Robert Stasch 
  Treasurer 

Bill Frapolly 
  Sergeant at Arms 

  


