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Greetings to all my Fellow Lieutenants;  dues deduction for them. We received nd you were passed over in the Captains
First | would like to thank those of replies so from this point on they are on beauty contest. | think it is going to go

you who said a prayer or had a kind thouglttheir own in dealing with the City for back 3 years but check the web site.

for me during my 2 weeks at Northwesternraises and benefits. Last contract we weBbmeone is going to get this money; it

The transplant went well and in about 6  to great efforts to include them in the Poshight as well be our members.

weeks | will know if it was successful. EacRetirement Health Care. No more, you get BREAKING NEWS- LTS RE-

day | feel a little stronger and with your corwhat you pay for. TEST & OPS
tinued help | hope to get many retirement POST RETIREMENT The Department is going to retest
checks from the City. Now about the UniolEALTH CARE any Sgt on Part Il of the Lieutenants Test

TOP COP The City has sent out requests fdrecause of ????. No one knows, some say

We nominated Lt. Joseph Gormanproposals to possible vendors. We will sespe recorders didn’t work right or graders
from Gang Intelligence for the National Topvhat comes back. | would be surprised iflidn’'t understand the scoring. But why
Cop award and he was selected as one ofwheeget this off the ground by January.  would you let the same company that
10 national winners. The award will be SHAKMAN screwed it up in the first place do it again.
given out in Washington on May 42 Joe The City is going to settle this  Most people believe that they didn't like
was involved in the shoot out with a car cacase on 31 May. Part of the settlement the results and are using this to manipulate
rying gang members on the way to murderwill be a $12 million fund to settle claims.the scores. The questions on the retest are
rival gang members last year. Joe is also | would urge you to put in for this money the same as the first test. Make sense?

going to receive the Emerald Society award
later in the year. Congratulations Joe, we
are all proud of you.

NEGOTIATIONS

We have sent the City a letter ask-
ing to open negotiations on a new contract.
As of 1 May we have not received a reply.
As | have mentioned before | think we are in
the back of the line after the Teachers. The
City’s main concern is to get the schools
open in August without a strike. We may
get a get acquainted meeting but nothing
substantial until after the teachers settle. Be
patient we will get a good contract. We
have had a few meetings with our attorney
and have a good feeling on the issues we
will raise in negotiations.

EXEMPT MEMBERS

Several months ago we sent all
Lieutenants who are Exempt a letter asking
them to rejoin the union as cash paying
members because the City will no longer do

It's bad enough they have made the so
called meritorious selection into a new
form of patronage but now this. The Ser-
geants Association is taking the lead on
this because it is their members that are
affected. We stand with them and will
support them in anyway we can.

The Mayor has just announced he
is taking OPS out of the Police Depart-
ment and making it an independent
agency. This will change the way we deal
with them and respond to their questions
and request for information etc. Once the
Ordinance passes we will have our lawyers
review it and follow their guidance.

HAVE A FUN AND SAFE
SUMMER

Kenneth Sullivan
President CPLA




THE VICE PRESIDENT'S CORNER ALITTLE MORE......

Summer is upon us, the  tains or Sergeants however each First | would like to
weather is warm and the sun shinit. has to contribute the same per- thank everyone who re-
ing. Hand and hand with this are centage. One other thing is all sponded to the most recent
all the summer details for Lieutenants have to be in the pro- contract survey. Due to your
neighborhood festivals, Taste of gram or no one is in the program. responses the board will be
Chicago, and anything else the The Program will be run by better able to fine tune or
City needs us to be security an outside vendor selected by the change sections of our con-

guards at. Recently there was a City. The plan investment will be tract that matter most to you.
Patrol Division order regarding  similar to the 457 deferred com-  The areas of concern at this
just such details for Tact teams pensation plan we currently have. point seem to focus mostly on
and Tact Lieutenants. In the ordeEach Lt will have an individual health insurance, retiree health
it was stated that supervisors account. The vendor will provide insurance, and seniority is-
would not receive the .75 hour  an array of investment choices. sues. There were also a great

rank credit that we get when we You direct your investments. number of suggestions that will
work a day. Ken Sullivan got on Gains or losses are credited to you be looked at very carefully.

the phone with Management and account. Many of our members sug-
Labor Affairs as soon as he heard Once all the details are in  gested that we look at putting
this and pointed out that section we will present it all to you and aside 1%-2% of our salary to
20.10 of our contract stated that then you will have a vote. | per-  help pay for health insurance,
we will be paid the rank credit anysonally feel this will be a good we are already working on
time we work. MLAS agreed  program. It will be a benefittax  that, it is the VEMA plan that is
and said we will be paid. Should wise. In addition any thing you in the works. Another concern

anyone not get their rank credit oncan save for medical coverage was the denial of time due or
a detail let us know immediately. once you are retired is great. Also personal days because there

| have been attending the contribution will almost go un- is not an available Lieutenant
meetings between our lawyers andelt. For the district patrol lieuten- within the area, this is crazy
the city lawyers regarding the ants getting 40 hours of comp time and will be addressed, either
VEMA/VEBA plan. In case you could be as simple as a couple through the contract negotia-
have forgotten this is a savings TRRs. In busy districts that might tions or current lawsuits in the
plan that is tax free going in and be taken care of in January each  works. The department needs
tax free coming out and is to be year. to better manage its person-
used to only provide medical cov- In the past the CPLA has  nel. If there is a field Lieuten-
erage or insurance for your retire-celebrated Octoberfest each fall.  ant available anywhere in the
ment years. The IRS has very  We plan to bring it back this year. city, you should get your time
strict rules for where the money On 11 September 2007 we will off period! We have all worked
for this can come from. Every  have our general membership hard and have earned a posi-
member has to fund it with the  meeting and Octoberfest dinner at tion that should be respected
same percentage amount of their Mirabell's restaurant 3454 W. Ad- and given some deference, we
salary. We suggested that the firstlison (just east of the Kennedy deserve, if given proper notice,
40 hours of non FLSA compensa-expressway). Mark your calen- the right to use our time with-

tory time you earn each year dars. out consideration to the de-
would go into it. That could in- See you at the next meet-  partment’s lack of planning.
clude your .75 hour rank credit. ing, at Moretti’'s on 12 June 2007. This by the way seems to be
The Captains want to contribute more of a problem on the
more and the Sergeants may want south side verses the north.
to contribute less. We do not have Bob Weisskopf

to contribute the same as the Cap- Vice President Continued on page 5



How's Our Union Doing?

I’m sure that the questioRlow’s our Union doing?is
on everyone’s mind now that contract negotiatiesimthe
near future. Well, I'll answer that question bilibg you we
are doing very well. The Lieutenant’s Associatao its par-
ent organization, the PBPA, are a strong coalitifryou want
to know just how strong we are then | suggestybatpull out
your contract and read it over. It is a powerfotuiment and it
was designed by the hard work of the Lieutenarg'so&iation
along with the PBPA to provide you with excellerdanking
conditions, job and legal protections, as wellresliest pay
and benefits we can negotiate from the City.

And now with current renegotiation of a contracttbe
horizon, the Lieutenant’'s Association, with thedegupport
provided by the PBPA, will try to make that contrhetter.
We've reviewed everything currently in the contratiscussed
improvements, and detailed a strategic plan.

None of this could be accomplished without the dedi
cated and hard work of the elected representatinats/ou
Lieutenants voted on and trusted. And none afula be ac-
complished, either, without the superb cooperadion dedica-
tion of the State PBPA.

Be proud, each and every one of you, to know tbat y
belong to a great union that has as its mandatewelfare. |
encourage each of you to become involved in yowréuand
visit our websiteCPDLTS.comspeak with your elected offi-
cers and representatives as well as attend theajenember-
ship meetings.

You are the Association and the Association is there fo
you.

Robert H. Stasch
Area 3 Representative

oliceman's Benevolent

Protective Association
of Illinois

tinel where to go!
Are you interested in

contributing material for
publication in a future edi-
tion of the Sentinel News
letter? Do you have some-
thing you would like to see?
We would love to see what
you have to submit.
All written ma-

terial should be written

Word, Arial or Times Ne
Roman type face with
special formatting and
mailed t
sentinal@cpdits.com.
We also want sugg

want to keep both fresh and
interesting so please feel
free to contribute. Also |If
there is some area you feel
we need to pay more atten-
tion to or cover let us know.

sentinal@cpdlts.com




Join our next General Membership meeting, 12 Jul®¥ 28t Moretti's Restaurant 1645 W. Jackson. The
Meeting will begin at 6:00 pm and will be followég dinner and drinks. Remember we on the board nee
your input and feedback to stay in touch with gsues that affect you the most. What better waydet and
get to know your board then to attend the meetimtjtaave dinner with them. Bring your questiongdpr
your issues. We will be there to help you withnthe

The Chicago Police Lieutenants Association Board

v

0% F EDETRA AL CREDIT U NI O N

We'd like to advise the members of your organizatdyout some of the exciting changes that are doguat
the Chicago Patrolmen’s Federal Credit Union in2208t CPFCU we’re always striving to create betsefor
our membership anyway we can, whether it's by agldiew financial products or opening our first bfan©ur
main goal and purpose is to be the best finanesitution for you, the membership.

First and foremost, CPFCU is excited to introduaemew branch, located at 2766 W. T13treet in Chicago.
This is a full service branch with a complete lofdinancial products including savings, lendingldmancial

education solutions. Members who visit or contastwill be delighted to experience benefits suchhas
newly increased rate on our promotional Twelve-NtdiRA Share Certificate.

Secondly, CPFCU has recently introduced a MoneykBtaaccount. = Some of the benefits that the Money
Market account can provide to account holders ohelsafety, liquidity and higher yields. The Monewiket
account is Federally insured to the limits spedifily the NCUA, and the annual percentage yieldgiared
based upon the amount invested.

We would love to have the opportunity to make yaae of the many benefits available to you throGg
cago Patrolmen’s Federal Credit Union. Pleaseacbiave Dunham or Bradly Zonyk at 312-726-881di$s
cuss how we can help you achieve your financialggoa

Thank you,

Dave Dunham



Benefit Inf

members of the PBPA (and
hope we don’t have to collect
any time soon) is a payment
of money to our families if a
member dies, whether active
or retired. To receive this
benefit as a retiree, you must
have been a member of the
PBPA for twenty years and
then you are considered a
lifetime member.

If you retire with less than
twenty years as a member
and you want this benefit
they will allow you to pay
the yearly dues at half the
price for every year that you

need to get to the twenty year

mark. For instance, you re-
tire with thirty years on the
CPD, but have only been a
member of PBPA for fifteen
years. You would then need
to pay the PBPA for five
years of dues to be consid-
ered a lifetime member. The
current fee is $42.00 a year.
Half of that is $21.00 X 5
(for the five years you were
short of twenty), so you
would need to pay them
$105.00 to be eligible for this
benefit.

The money will be paid to
the members designated
beneficiary or, in the event
no beneficiary is designated
to the member’s estate. The

formation for PBPA Members

One benefit that we have asamount to be paid is as fol-
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ALITTLE MORE

Continued from page
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Speaking of crazy, do
you think we could come up
with some more missions!! The
mission crazy department
Members 70 years of age thinks this is the answer to

or over $500.00 everything. Missions are to be
Members under 70 years used as tools , not as some-

of age $1,000.00 thing that has to be done daily
Members under 70 killed because the Commander or

as a result of an acci- PePuty Chief wants to keep

dent $2 000.00 their numbers up. Seat belt

en T _ missions were created as a

Members killed in the line (0] to be used to stop vehicles

of duty $3,000.00 and question its occupants as
No benefit shall be paid if to their activities in an area

death is caused by sui- Where a shooting or similar vio-
cide lent crime had occurred. It was

. meant as a crime fighting tool,
Al Cl_alr_ns must be made not as a statistic generator.
within one year of

We have spoken about
death. the different possibilities at the
meetings and in this newslet-
ter. Without laying out our en-
tire strategy for negotiations
some of the things we are look-

lows:

Family situations change,
So it is very important to en-
sure you have the person youmg at are: seniority, health-
actually want listed as the care, retirement, bid spots, &
beneficiary. To verify whom pensionable monies. We are
you have designated call the looking to improve our posi-

State PBPA office at (217) tions on each of these topics

523-5141 ext. 206 along with others. Please be
' assured that we are taking

your suggestions seriously and
will continue to elicit informa-
Lt. Bob Lajewski tion for you our members. Re-

CCG Area Representative member to stop by our website
at least once a week to keep
up with anything new. Also we
are creating an email list in or-
der to get breaking news and
information out to you as soon
as possible, so please keep us
updated on your current email
address.
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Steve Regnier
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