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Greetings to all my Fellow Lieutenants;  ment reassign supervisors all over the cibold them to it. In the last couple weeks
~ Things are changing so fast (or ngfe are working to get more unit bids iwe have made some real headway with
changing) that it is getting harder and hardge next contract. We have told them it ssveral of our grievances.

to just keep up with the rumors regardinghe of our highest priorities. It is up to the

In the last few weeks | have heard

our contract negotiations or what the depagfity to make sure we are adequatdipm several exempt members comments
ment is trying to do. 1 was recently told thataffed. We have proposals on the tabletdathe fact that we are looking at monu-
we had already agreed to new disciplinagiét more items pension able. Right nawental changes in the look and operation
rules and that they were in effect. Well, I sife are looking for the City to come bactf the Chicago Police Department. | be-

there through all the negotiations and Wgth something.
haven't signed letter of agreement with any-

lieve that is true. | don’t know if however,

My whole point is no matter whathey will all be for the better. We have

one yet regarding discipline. We are stilimors you may hear the Department haalready seen big changes. | don't remem-

negotiating.

We have come to a few tentative
agreements on issues like the renaming of
OPS to IPRA. We have eliminated some
language that was out dated and no longer
applied. Please realize that nothing is chis-
eled in stone. Here is the procedure so that
you will understand it. We are currently
operating under the July 2003 contract. As
stated in Article 28.2 of this contract it reads
that the contract will remain in effect with
all its protections and rights until it is re-
placed by a new contract. We are currently
negotiating with the city for a new contract.
It is a slow process, however if they would
agree to all our proposals it would be a lot
faster. When we have reached a successful
completion of the negotiations we will then
bring the full proposed contract to you and
you will vote on it. If you vote against it we
start over. (Yeah, this is a simplified version
of the process.) We are working hard to ge
a contract to you as quickly as possible. Itis
in the City’s best interest to settle with us
quickly as well. However we are working to
make sure that your current benefits and
protections are not forfeited.

Recently we have seen the depart-

to comply with our contract and we will ber ever seeing 22 out of 25 district com-

manders changed in one day before. We
all have to agree some of the people that
were moved out needed to be moved. Un-
fortunately we also saw some really good
people loose out as well.

Talks have begun regarding
changes in work schedules. They are talk-
ing 12 hour days, 10 hour days, 8 hour
days all kinds of combinations. Some
would apply to Patrol, some to TRU some
to the Detective Divisions and others to
administrative personnel. FOP has a pro-
posal as well. There are some good ideas
actually and it looks promising. Unfortu-
nately none of them were for my favorite,
a 6 hour day. This will have much more
effect on Sergeants, Detectives and P.O.s
as some of these plans leave Lieutenants
working our current schedule.

| just got back from a Police
Board hearing. One of the officers work-
ing for me was in an off duty beef in the
suburbs and is facing separation. Twenty
five years ago he would not have had a
suspension at all for what happened. Ten
years ago it might have been a couple
days. Today, with the media slamming




THE VICE PRESIDENT’'S CORNER

President’'s Message Continued...

Welcome... cers. Discretion is something we in urban our people (never let the truth get in the
We have all become partofa  law enforcement live with daily, it is part way of a good story); this officer is in dan-
new police department, and perhaps a ©f our job, and we must constantly bal-  ger of being fired. All he ever wanted was
new era in policing. The addition of for- ance what is “right” with what is correct. to be a good cop. Most of us are a little
mer federal agents to our ranks has sig- These two are not always the same. Po- older and more experienced. Most of us
naled a change in the way we do busi- lice officers are given the responsibility  have slowed down from our younger
ness. While it is too soon to either con- Of deciding what is “right” for the com-  ways. Please make sure the officers work-
demn or commend the new leadership, itnunity. We are also tasked with the job  ing for you have the benefit of your wis-
would be appropriate to point out some Of being marriage counselors, priests and dom. Let them know there are cameras
obvious flaws in the past command strucchild rearing experts. We are in the com- everywhere. Let them know that it does-
ture that the present leadership would bemunity day after day and must live with 't matter if they are right or wrong. It

wise to avoid. our decisions. This becomes amuch  does matter if it can be made to look bad
There seems to be a lack of ~ harder job when there is not respect. ~ on the evening news. Bad cops sell ad
communication within the upper levels of As mentioned above we must  space and commercial time. That is the

the department. This is obvious by the ~act in roles outside of our role as alaw  pottom line. We have all seen it lately.
issuance of orders and directives that are€nforcement expert; however, we are not The cougar in Roscoe Village is a perfect
soon after their issuance rescinded, or adequately trained in these other areas. example. Although it was obvious to all
corrected. A little staffing or consultation There are times throughout the year the neighbors that the officers did what
with us or the other ranks would proba- When the training division is not full of  they had to, some reporter stuck a micro-
bly help to avoid these embarrassments.fecruits, use this time to give us more  phone in the face of the head of the Chi-
Leadership, not management is needed Specialized training. There is no reason  cago Humane Society who stated that the
from the top ranks of this department. ~ Why a city this size cannot maintaina  cougar was no danger to anyone and that
We as Lieutenants need to build trust ~ Schedule of continuing education classes no one had been attacked by a cougar in at
within the ranks. The rank and file looks that would serve our members as well as |east 100 years. | entered the words
to us for guidance, but the top sets the the community. It can probably be done  “cougar attacks” on GOOGLE and there
tone. Let us help you with the operation Using current budgeted monies, and the were two photos of injuries from cougars
of the department, and help you build ~ cutback of some waste in specialized  and ten links to information on the rise of
trust within the ranks. Do not treat the  Units. Most officers are not aware of the  attacks across the nation on the first page.
rank and file or us as though we are chil-great deal of money spent on travel and | must have seen that new clip five times.
dren. The officers of this department ~ seminars for only those few with the in- |t made us appear to be heartless killers of
have high morale standards and can be fluence to be assigned to a specialized  the poor kitty. Remember there are some
trusted. unit. Take some of that money and spend people out there who just hate us and they
Remember why we have disci- it to educate the majority of our mem- il take every opportunity they get to let
pline, it is to change unwanted behavior, bers. Quit using the “old boys” network, us know it.
not to show superiority. Punish those thafind do not make a new one. Put people Ok, | have vented long enough.
refuse to change, help those that have in place that are selected based on their Now, lets move on to more pleasant news.
made a mistake. We must lose the men-qualifications, not their affiliations. The  Our next General Membership Meeting
tality that has been exhibited by many of resources (people) we have withinthe  and Dinner will be held on 10 June 2008
your predecessors. department are amazing, use them. Peo- at the Athena Restaurant located at 212 S.
The morale of the department is Ple appreciated being selected for ajob Halsted. The General Membership meet-
very low. Ask anyone that works in the because of the respect they have gained ing will begin at 6 PM. We will need you

heart of this department (patrol division) With their peers and their past record to RSVP. To do so refer to page 4, fill in
and they can give you 10 reasons for themore then they do for being selected the form and send it to me at unit 376. Or
low morale, but all the reasons stem fronPased on who they know. you can email me atresi-

one common them&ESPECTThe offi- In short, help us to do our jobs  dent@cpdits.corto let me know if you

cers of this department demand it, and better (more training) and continue to  are coming.

lately they have not gotten it from the ~ €xpect excellence in us. This expectation

public or the brass. The actions ofa ~ Motivates us to excel and helps us to

handful of officers have caused the rest maintain the extremely high level of pro- Bob Weisskopf
to be treated as though they have all doni@ssionalism expected by the citizens of President
something wrong. This is to be expected Chicago. Also, remember that we are

from the public, but not from our leaders.human, and make mistakes, some cannot

The department knows when morale is be tolerated, others can be used as a tool
low, but refuses to address it and only 0 making us better.

aggravates it by issuing new orders de- Steven Regnier
signed to remove all discretion from offi- Vice President
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The St. Jude March

Five hundred twenty six Chicago Police Officers have given their
lives for this city. That is an unbelievable number. As | stood among a
sea of dress blues this Sunday to honor our fallen comrades | thought a
lot about that number. As the march progressed | watched the close knit
family of Chicago cops grow — State Police, Cook County Sheriff's, Oak
Park Police and others all came to pass a couple of solemn hours with
us.

Along the route were the family members of so many police offi-
cers. But where was the public? Where were the people we protect and
serve on a daily basis this fine Sunday morning? The only | saw were
the early morning joggers, walkers and bicyclists. That is because, for
the second year in a row, the St. Jude March is held along the lakefront
behind Soldier Field by the Police Memorial Park. What is the reason for
leaving our Michigan Ave. route? Is it so the public we so graciously
serve won't be inconvenienced?

But wait. Isn't the public inconvenienced when we shut down the
north side for the Gay Pride Parade? Weren't people inconvenienced on
Belmont so the Polish could hold their parade from Laramie to Narragan-
sett? What about the clogged neighborhoods for the South Side Irish
Parade; the closure of Cermak for Cinco de Mayo; the shutdown of Mar-
tin Luther King Drive for Bud Billiken; Division St. for the Puerto Rican
Days march, and the complete abandonment of Lake Shore Drive to ve-
hicular traffic for a bunch of bicyclists?

We used to march on Michigan Ave. each St. Jude where at
least some citizens, tourists and early morning workers paused to watch,
but once the Memorial Park was opened we were relegated to the lake-
front. 1 don'tlike it. The park is a beautiful tribute, and a candlelight vigil
there on Saturday night before the march is appropriate. But the march
should be held back on Michigan Ave.

As a matter of fact, the St. Jude March should be held at high
noon on Friday down the center of Michigan Ave, or even State St., so
everyone who works or visits this city knows the sacrifice that cops
make. Five hundred twenty six sacrifices. They should all be inconven-
ienced and asked to wait while the placards bearing the names and
faces of those killed in the line of duty slowly pass by. It might cause a
moment of reflection on what it really means to be the police. Maybe
their preconceived notions of our brutality and corruption will wane for an
hour or two. Maybe they'll remember a past newspaper article or TV
story about a cop killing and maybe the haunting sounds of the bagpipes
playing Amazing Grace will chill their spines as it does mine.

We've given enough. I've buried too many friends during my 27
year career. Maybe the city needs to give back a little, as it does to all
those neighborhood groups who "celebrate” their day. Are you listening
Mr. Mayor and Mr. Superintendent? Those that sacrifice everyday for
you, the city, the public and their fellow cops have a lot of reasons for
wanting to return the St. Jude march to Michigan Ave. Five hundred
twenty six reasons.

Robert H. Stasch
Treasurer

HAVE AN IDEA
FOR THE
SENTINEL?

Are you interested in
contributing material for
publication in a future edi-
tion of the Sentinel News-
letter? We would love to
see what you have to sub-
mit.

Do you have some-
thing that you would like t
see in upcoming issues |of
the Sentinel. Let us know
and we will do our best to
address the issue.

All written materia
should be written in either
Word Perfect or MS Wor
Arial or Times New Roman
type face with no special
formatting and e-mailed to
sentinal@cpdlts.com.

We also want sugges-
tions for the our website
www.CPDLTS.com . We
want to keep both fresh and
interesting so please feel
free to contribute. Also |f
there is some area you feel
we need to pay more atten-
tion to or cover let us kno

sentinal@cpdlts.com
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| June 2008 Dinner
un AR
| General Membership Meeting

©

Come join us for the General Membership meeting and Dinner on 10

June 2008 at the Athena Restaurant 212 S. Halsted, Chicago, I

The

meeting starts at 6 pm with the dinner to follow. We must have your RSVP
for the dinner as soon as possible. To respond either complete the re-
sponse below and send it to Bob Weisskopf by US mail or CPD mail or

send him an E-Mail with your information to president@cpdits.com

| will be attending the dinner

June 2008 Dinner and General Membership Meeting
Response

Last Name

W. Lexington Ave, Chicago, Il. 60612.

First Name

Please clip this out and send to Bob Weisskopf by C

PD mail to unit 376 or by mail to 2111

Unit or Retired
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RETIREE NEWS

RETIREE BREAKFASTS-
NORTHSIDE

1* Wednesday of the month @7:30
AM

Lone Tree Manor 7730 N Milwaukee
Ave. Niles

2nd Tuesday of the month @ 8:00 AM

Dappers Restaurant 3131 N Thatcher,

River Grove

SOUTHSIDE

2" Wednesday of the month @10:00
AM

Jedi's Garden Restaurant

9266 S Cicero

2008 CPLA Meeting Dates.

11 March- Harrington’s Corned Beef
and Cabbage at the Irish American
Heritage Center

10 June- Athena Restaurant 212 S.
Halsted

09 Sept.- Oktoberfest

09 Dec- Home Run Inn

CONGRATULATIONS SHAK-
MAN AWARD WINNERS
My congratulations to all the Active
and Retired members who were given
awards from the Shakman settlement.
You are to be commended for your

CONGRATULATIONS

We all wish to congratulate the nine lieutenant®w
recently were promoted to the rank of Captain. dGloack
and enjoy your new positions on midnights. The Gap-
tains areBrigid Forlenza (our former Headquarters Rep),
Jim Gibson, Ed Denk, Nancy Lipman, Richard Batrich,
Roger Bay, Jim O’'Donnell, Cynthia Pilipuf, & Diane
Thompson

We also would like to take a moment to congragulat

Don O’Neill, a past president of the Chicago Police Lieuten-

ants who went on to the presidency of the Caprassscia-
tion (for almost 24 hours) until his promotion tor@mander
of Management and Labor Affairs. He will be anehde
both management and labor. We promise to keefyey in
your new job.

Future Retirees

Please let us know when you are going to retiree so
that we can make sure to get your retirement stgoti. We
try to stay up to date on this however we are huamhmiss
some. Drop us a note. Send an E-Mail. Call us.hd&ve,
regrettably missed some in the last few years analod wish
to repeat that.

courage in stepping forward to show
the other members of the Department
that the Lieutenants will not sit silent
when they are wronged. Each of thes
awards exposes the Daley system of
“friends and family” hiring and promo-
tion for what it is, corrupt. The only
thing that would have made it better
would be if Daley had to pay out of his
own pocket. Itis no longer just the

Direct your computer to www.CPDLTS.com . Select the
membership update section and update your information for our
data base. We really would like to have an email address and
$hone number for each member. This is really important for our
newer Lieutenants.

Lieutenants crying foul but you now
have the Federal monitor saying we
were right all along. To view the en-
tire list go to chicagotribune.com/
shakman.

Ken Sullivan
Retiree Rep

Policeman's Benevolent

CPLA

Protective Association
of Illinois




Standing Watch for Chicago Police Lieutenants
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Bob Weisskopf
President
Steve Regnier
Vice-President
Dean Stone
Secretary
Bob Stasch
Treasurer
Bill Frapolly
Sergeant at Arms

Board of Directors
Ken Sullivan
Retiree’s Representative
Jack Gibbons
Area 1 Representative
Mike Ryan
Area 2 Representative
Tom Czarnecki
Area 3 Representative
Deborah 1zzo
Area 4 Representative
Mike Stevens
Area 5 Representative
Robert Lajewski
Central Representative
Jim Maloney
Pension Representative
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CPD Mall

Sentinal@cpdIts.com
Visit the Chicago Police
Lieutenants web site at

www.cpdlts.com




