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Greetings to all my Fellow Lieutenants; 
 This is a very interesting time to be 
a Chicago Police Lieutenant.   A new super-
intendent who we really know nothing about 
and a new director of the IPRA who we also 
know nothing about leave us wondering 
what changes are in store. The city is push-
ing a new disciplinary investigation proposal 
in contract negotiations.  We can assume 
there will be many changes in the exempt 
ranks within the near future. 
 No matter what happens it will 
affect all of our ranks, one way or another.  
There are a few things to keep in mind no 
matter what changes happen.  First, although 
our contract is technically expired it remains 
effective until replace by a new one.  There-
fore all the protections and benefits it guar-
antees are still in place.  The city has signed 
a letter of agreement that ensures the Bill of 
Rights in our contract as well as all the other 
protections in the contract will still be hon-
ored.   What that means is that you have the 
same protections that you have had for the 
last few years.  Second, most of the memos, 
orders, directives, or what ever that has 
come out of headquarters recently has just 
been a rehash of previously issued orders 
that have been over looked, forgotten, or 
ignored.  These are not new, just things that 
have been allowed to slide to the side. 
 I have enjoyed all the rumors that 
have been going around as to what the new 
superintendent will do once he takes over.  
Since no one has had much contact with him 
while he moved here from back east we 
should all realize that most of these rumors 
are just that, rumors. 
 I want to take a moment to wel-

come Jody Weis, our new Superintendent, 
to the Chicago Police Department.  He has 
a monumental job ahead of him.  There are 
problems he needs to fix and fix fast.   
Moral is unbelievably low and is probably 
the most important thing he needs to work 
on.  If moral is improved I predict most of 
the other issues will correct themselves. 
 I also want to take a moment to 
remind him that in spite of the poor mo-
rale, the slamming the department takes in 
the media and all the other issues facing 

us, that he is now in charge of a large 
group of men and women who go out each 
day and risk their lives to make sure the 
people of Chicago can go about their busi-
ness safely.   Crime is down. Homicides 
are down.  While new policies from head-
quarters may have had an impact, it was 
the men and women on the street that put 
those policies in action that actually made 
the difference. 
 When you look at the actual num-
ber of complaints against police officers 
and compare it to the number of times we 
have dealt with the public it is obvious 
that numerically the good encounters far 
outweigh the bad.  Superintendent Weis 
please remember this and take it into con-

sideration when making changes and dish-
ing out discipline.  Remember, that al-
though we have our eye blackened in the 
media by snippets of video, the TV sta-
tions and newspapers primary job is to sell 
ads and commercials.   Accurate reporting 
of events takes a back seat to advertising 
revenues. 
 I don’t envy the new Superinten-
dent his job.  There is a hell of a learning 
curve.  Who do you trust to give you a 
straight answer? 
 I recently met with Ilana 
Rosenzweig the Chief Administrator of 
IPRA.   I wanted to get an idea of what 
kind of person we will be dealing with in 
the future.  I came away from that meeting 
with a positive feeling.  My impression is 
that she is a competent professional who 
wants to do her job fairly.  Only time will 
tell if my impression is accurate. 
  Continued on page 2 
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Contract negotiations continue, however 
slowly.   I believe now that there is a new 
Superintendent in place the pace will pick 
up again.  I really can not go into details 
of the negotiations in the newsletter but if 
you would like to know more please show 
up at our next general meeting, call me, or 
email me at  
president@cpdlts.com. 
 Or next general membership 
meeting will be March 11, 2008.  This 
year it will be held at a new location.  We 
will be dining at the Irish American Heri-
tage Center 4626 N. Knox.  Herrington’s 
will still be cooking the corned beef and 
cabbage.  Please see page 4 for more in-
formation and remember to RSVP for the 
dinner because we do need a head count. 
 I look forward to seeing everyone 
at the next meeting.  Take care and stay 
safe. 
 
 

Bob Weisskopf 
President 


������

THE VICE PRESIDENT’S CORNER 

even by federal standards, and was this 
on the news? Nope, it didn’t even make 
the paper. Where was news affairs?  We 
cannot afford to miss a single opportu-
nity to show the public how hard our 
officers work, and what great jobs they 
do everyday. We need to boost the mo-
rale of the good hard working coppers 
out there, and let them know that we ap-
preciate what they do everyday. I know I 
appreciate it, I feel my family is well 
protected when I cannot be there with 
them. 
  How about some human inter-
est stories of police officers, like some of 
our own who have served in Desert 
Storm, or Iraq, or both, or maybe the 
recent retirement of the last member of 
the CPD to earn the Silver Star, our own 
past president, Ken Sullivan. The Silver 
Star is the fourth highest medal awarded 
by the US, this award puts Ken in the 
company of people like, George Patton, 
Norman Schwarzkopf, John McCain, 
Lyndon Johnson and Chuck Yeager, that 
is some pretty impressive company, but 
who knows, I know, now you know, the 
department knew since the day Ken was 
hired, and they did nothing. He does that 
for our country and gives 30+ years of 
service to this city and not even a foot-
note. That’s despicable. This city has 
enough problems, like how to get a con-
nected ex fire department lieutenant out 
of jail for aggravated arson, while we let 
a police officer rot in an Iowa jail for 5 
years for defending himself. We need to 
inundate the papers and television sta-
tions with every story we can of good 
done by our officers who are out there 
risking their lives on a daily basis. We 
also need to show our own people that 
work directly for us, how much we ap-
preciate what they do daily. We can do 
our part to help boost morale, but the top 
has to get their heads out of the sand 
(thought I was going to say something 
else) and listen. Hey boss, if you need 
any ideas give me a call, at least for the 
time being, I will be working on after-
noons in 17. 
 

Lt. Steven Regnier 
Vice President  
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Welcome… 
 
 Well, the unthinkable has hap-
pened, an outsider is in charge, and we 
cannot do anything about it. Will it be 
that bad? I don’t know, but I would 
rather focus on the positive. This new 
leader of our department might just come 
in here with some fresh ideas and an ob-
jective viewpoint.  Something we haven’t 
had since I have been on this job. We all 
know, and the new superintendent will 
soon find out that 99% of us are good, 
hard working and honest people. The 
handful of incidents of possible police 
misconduct over the past few months 
greatly overshadows the many hundreds 
of positive things that our officers due on 
a daily basis, and are never recognized 
for. This is partially our fault for not 
holding these incidents up for others to 
see, but most of the blame lies at the feet 
of our leaders. The leaders of this depart-
ment need to stand up and actively seek 
out the good things that are done on a 
daily basis by the majority of our mem-
bers and not the 1% who screw up. It is 
the job of news affairs and those inside 
the superintendent’s inner circle to take 
what seems like everyday police work (to 
working coppers) and hold these inci-
dents up to the public as an example of 
the heroes we have among us. Chasing a 
man with a gun, or going after and arrest-
ing a child predator, won’t often get the 
headlines, but these are the things that 
the citizens of this city are afraid to do 
themselves and consequently is why they 
have hired us. 
  The newspapers will not often 
run the stories of the great job a police-
man has done, but they will run a story 
that is two years old, has been adjudi-
cated, both internally and in the courts, 
just to grab another headline and open up 
an old wound. They did this for what 
reason? Obviously there were no other 
stories of city employees getting arrested 
or of a police officer planting dope on 
some alter boy. Oh wait, I think there 
was an arrest of an illegal immigrant who 
had $350,000 in cash and 14 kilos of 
cocaine on him. The narcotics was hid-
den between hollowed out 2 by 6 lumber 
in the back of his pickup truck. This is 
not an everyday occurrence in any city, 

President’s Message Continued….…    
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E-MAIL 
sentinal@cpdlts.com  

  

 Mayor Daley announced that he is forming a 32 member commission to study the issues 
facing the City of Chicago Pension plans.  The Commission will confront pension fund issues 
at the City of Chicago Pension Funds, Park District, CTA, CHA, City Colleges and Chicago 
Public Schools.  The Commission will be co-chaired by the City's Chief Financial Officer, Paul 
Volpe and by Volpe's predecessor Dana Levenson, who now works for the Royal Bank of Scot-
land. 
 This is a type of working group that Dana Levenson had talked about forming two years 
ago, when he was a Trustee on the Chicago Police Pension Fund.  At that time I had talked to 
him a number of times about the formation of this group.  I am glad to see that it is now being 
formed.  I have talked a number of times about being pro-active in addressing the Pension 
funding issues.  This can be a step in the right direction. 
 
Lt. Jim Maloney 
Pension Trustee 

  
 On 1 Jan 2008 I took over as the treasurer for our association.  I want you all to know 
that I am proud to serve the membership in this position. 
 Bill Frapolly, who moves from treasurer to sergeant at arms, did an excellent job in man-
aging our investments and bills.  During his tenure, the membership received a one time rebate 
on dues, the first for any of the CPD police unions. 
 It is my intent to continue to manage our assets in short term investments like certifi-
cates of deposit and money markets to secure the greatest return possible on these investments.  
We hope to earn as much as we can, but we also must have a percentage of our worth in liquid-
ity. 
 Sometime soon the economic troubles we all face day to day will manifest itself through 
the PBPA State Chapter in a dues increase.  With properly managed investments, we hope to 
minimize any rise in dues for the membership, if such an increase becomes a necessity. 
 Also, these managed investments allow us to provide the yearly scholarships we are so 
proud to hand out.  These students, your children, are our future. 
 Finally, as in the past, the books are open for review by any member of our Association.  
Just contact me for an appointment and I will answer your questions. 
 Thank you all for this opportunity. 

Robert H. Stasch 
Treasurer 
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Annual Corned Beef and Cabbage Dinner 
Response 

��� �
 I will be attending the dinner  
 
_____________________________________________________________________________ 
Last Name                                                                                                     First Name                                                      Unit or Retired 
 
 

Please clip this out and send to Bob Weisskopf by C PD mail to unit 376 or by mail to 2111 
W. Lexington Ave, Chicago, Il. 60612.   

  Come join us for the General Membership meeting and Corned Beef 
and Cabbage Dinner on 11 March 2008 at the Irish American Heritage Cen-
ter, 4626 N. Knox, Chicago, Il.  The meeting starts at 6 pm with the dinner 
to follow.  We must have your RSVP for the dinner as soon as possible.  To 
respond either complete the response below and send it to Bob Weisskopf 
by US mail or CPD mail or send him an E-Mail with your information to 
president@cpdlts.com  
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RETIREE BREAKFASTS- 
NORTHSIDE 
1st Wednesday of the month @7:30 
AM 
Lone Tree Manor 7730 N Milwaukee 
Ave. Niles 
 
2nd Tuesday of the month @ 8:00 
AM  
Dappers Restaurant 3131 N Thatcher, 
River Grove 
 
SOUTHSIDE 
2nd Wednesday of the month @10:00 
AM 
Jedi’s Garden Restaurant 
9266 S Cicero  
 
2008 Meeting Dates. 
11 March- Harrington’s Corned Beef 
and Cabbage at the Irish American 
Heritage Center 
10 June- TBA possibly an ethnic res-
taurant, Mexican, Greek etc. 
09 Sept.- Oktoberfest 
09 Dec- Home Run Inn 
 
 If you have 
been reading the paper or watching 
TV you know the members of the 
Department are under attack.   Every 
candidate for State’s Attorney is 
pledging to prosecute more police.  T 
hey are pressing for the new Supt. to 
not let an Officer return to work after 
serving a 2 year suspension ordered 
by their own Police Board.  The City 
wishes to impose new and more strin-
gent disciplinary procedures in any 
new contract. 
 On the pension 
front the Mayor finally admitted that 
the pension funds are all in trouble.  
His solution is appointing a commit-
tee to study the problem, with no un-
ion members allowed.  If you believe 
the papers we are getting too much 
money and should have to pay a lot 
more for health insurance. 
 What part do 

we as alumni have to play in this?  
Support the active leadership of our 
Association any way we can.  Talk to 
friends and neighbors let them know 
the truth.  Letters to the Editor, espe-
cially in the neighborhood papers.  
Many of us have children on the job.  
We all have a stake in these issues.  
Let’s try to do our part to help. 
 I hope to see 
you all at the Corned Beef and Cab-
bage Dinner.  New location, same 
great food.  Make sure you reply if 
you are going, it has become really 
costly if we have to pay for uneaten 
meals.    
  

 Happy Saint 
Patrick’s Day 

 
 Ken Sullivan 

Retiree Rep 

 
 

     I would like to make our member-
ship aware of a problem affecting 
signing into the PDT's in our vehicles.  
When attempting to log into the PDT, 
if the login screen is blank and then 
you enter your information you will be 
logged into the system.  However, if 
when you go to the login screen and 
your information is entered already, 
except for your password, and you 
press the send button the PDT will not 
log you in.  The green light stays on 
and if you try to log off and press 
send, the send button turns red, but it 
stays red and does not transmit.  Also 
if you ask the dispatcher to log you 
off, so you can log on they say that 
they don't have you logged on. 
     One solution to this problem is to 
have your partner clear your informa-
tion that popped up in the login screen 
and enter their information.  The PDT 
will then work, but the next day when 
that Officer's information pops up 
when you go to the login screen they 
will not be able to log in, so the other 
Officer will have to enter their infor-
mation and it will then work.  All they 
need to do is rotate everyday, who 
logs in. 
     While that solution works when 
you have a partner, it does not help us 
supervisors.  I've discovered through 
OEMC technicians that, as with 
CLEAR system, CLEAR applications 
etc. you can be logged into different 
systems at the same time.  The same is 
occurring with the PDT.  When you go 
to the login screen and it has some of 
your information already entered, the 
PDT recognizes you as being logged 
in, even though the dispatcher doesn't.  
The solution is to go to the Command 
Line screen and enter OPX and send.  
This will log you off the system, so 
that when you then go to the login 
screen, you will be able to now log in. 

                
Lt. Bob Lajewski                

CCG Area Representative  
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Standing Watch for Chicago Police Lieutenants 
����

Officers 
Bob Weisskopf 

  President 
Steve Regnier 

  Vice-President 
Dean Stone 
  Secretary 
Bob Stasch 
  Treasurer 

Bill Frapolly 
  Sergeant at Arms 

  

 
Board of Directors  

Ken Sullivan 
Retiree’s Representative 

Jack Gibbons  
Area 1 Representative 

Mike Ryan 
 Area 2 Representative 

Tom Czarnecki 
 Area 3 Representative 

Deborah Izzo 
 Area 4 Representative 

Mike Stevens 
 Area 5 Representative 

Brigid Forlenza 
Headquarters Representative 

Robert Lajewski 
Central Representative 

Jim Maloney 
Pension Representative 
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Contact the Sentinel Newsletter via e-mail at 
Sentinal@cpdlts.com 

Visit the Chicago Police  
Lieutenants web site at 

www.cpdlts.com 
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