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Greetings to all my Fellow Lieutenants;  message and their best and final offer will Lieutenants are retiring and as of
Spring is around the corner. Winteaddress these issues. As soon as we kntmslay we are down to 243 active duty (for

will soon be a memory. Of course it is bittgfe will let you know.

cold outside as | write this article. Point

274 budgeted positions) Lieutenants ac-

Another issue that is coming to acording to the department CLEAR system.

here is that the seasons move faster than {figte soon is the VEBA proposal. This is Bost of those are in patrol. Rumors of
city moves on contract negotiations. Hopemedical insurance savings plan that was promotions abound. There is talk of eve-
fully in the near future we will be holding  agreed to in the last contract. The City isrything from 20 to 40 new Lieutenants
informational meetings on the City's last  finally getting it put together. As soon asbeing made this year. If you look at the
and best offer of a contract. You will then we get the entire package it will go to a CLEAR printout it is obvious that 40 will
be asked to vote on the contract. vote to see if the Lieutenants are in the not be enough by the end of the year. So
We have told the City attorneys plan. Again as soon as we get somethinthat means that if you are a Field Lieuten-

what we need for the CPLA board to en-  you will get it.

dorse the contract. It is all up to the City
now to make their best offer. Negotiations

have reached a point where we are not going

to move any further ahead with additional
meetings. It is time to give it to you for your
vote.

Should the City proposal be voted
down we would then go to arbitration. Usu-
ally in arbitration it isn’twho winsit is in-
steadwho looses the leaslYou will need to
keep this in mind when you cast your vote.

| wish | could promise the City
would be offering great things in their next
contract proposal. It justisn’t going to hap-
pen. The City keeps crying poor. Funny
thing is we haven't been asking for huge
salary increases. We have been working
towards improving working conditions, im-
proving the quality of your career. This is
even more costly then cash as it means the
City would have to let us have more power
over our careers. Let us have some control
over where we work. Go figure, we could
have some control over our careers, be hap-
pier (better morale) and it would cost the
city nothing, and the City isn’t interested.

Well perhaps the City has heard our

ant expect to put a lot of mileage on your
personal car over the next year as part of
the traveling watch commander show.

If you are a retiring Lt. please
contact me and let me know so that we
can arrange to present you with your re-

tirement star. | would hate to think that we
missed someone. Also if you are the
friend of a Lieutenant who is retiring and
would like the honor of presenting the star
please let me know as well.

Our next meeting is our annual
Corned Beef and Cabbage Dinner. It will
be held on March 1% 2009 at the Irish
American Heritage Center, 4626 N. Knox.
The general membership meeting will be-
gin at 6 PM with the dinner to follow.
Please see inside for further information.
Also please remember to RSVP so we can
make sure we have enough for everyone.
This is our most popular dinner of the year
and | hope to see all of you there.

Bob Weisskopf
President




Too much Big Brother? February is Heart Month

On 16 Jan 2009 the departstatements each year with the City
ment issued ASO 09-01, detailing of Chicago and Cook County. If
the selection process for lieuten- all these requirements are met
ants who wish to be promoted to with no negative reports, isn't this
captain. Although | personally amenough? | fail to see why the de-
not making application, | re- partment needs to know how
viewed the order and was struck much | owe on a mortgage or my
by a requirement for the applicantcars, where my money is invested
to "complete the Consent to Ob- and what credit and debit cards
tain Consumer Reports form at thé'm carrying? | don't understand tO# $
time of application”. This form  how a lieutenant with a credit %$ &
allows the police departmentto score of 550 will do a worse job
conduct a credit check on the ap- than one with a 750 score.
plicant and obtain a credit score. | have no complaint that $
As | perused the other require-  promotion to Captain, because it
ments for the job, | was dismayedis a Senior Exempt Service posi-
as to how a lieutenant's credit his-tion, allows the merit board to dic-
tory would affect his performance tate the application process.
as a captain, and how this score That's their right. Butwe areina 3
would be used in the selection  time now where the department
process. needs to establish a level of trust -9

It is not unusual for the  in its management team. This )
department to require credit histo-process doesn't bid well for that. $0
ries of personnel assigned to nar- Just because the depart-
cotics, gambling, gangs, vice and ment has the right to do a credit
asset forfeiture. OCD has had thatheck for promotion doesn't mean
requirement for some time now. that they should. Maybe Big
That's understandable. After all, Brother needs to be reigned in just
the temptation for corruption, es- a bit. $
pecially if you're deeply in debt, is $,.1$-23%....
more pervasive in such units that Robert H. Stasch )
see large amounts of cash lying Treasurer $ )
around. But how does that apply 4
to a captain who will be acting as
a Patrol Division Watch Com-
mander? | thought the days of the
open drawer for time due were
long over.

If the applicant is sus-
pected of corruption, isn't that the : —
purview of IAD to conduct a thor- B A
ough investigation and reveal that &P
during the disciplinary vetting U= e et e LU i
process? Also during the applica-
tion process the lieutenant is also
vetted for outstanding debt to the
city. Finally, lieutenants file ethic

0




Things you find on the Net

Since I'm still relegated to
staying home my days are full of
finding things to do. After coffee
and the paper | jump on the Net.
My IT daughter put on parental
controls to keep me out of trouble,
so my searches are limited. | did
find some interesting facts on the
Shakman Monitors site. On the
left side just about at the bottom is
a link to Acting Up guidelines.
Remembering that the City got
spanked by the Monitor a while
back for violations of it, | clicked
on it.

The first thing | saw was
the date it was signed 07AUG 07
and "Acting up is the exception,
not therule” & “Departments
are expected to take every rea-
sonable step to ensure that va-
cancies are filled in a timelyand
appropriate fashion”.

Just wondering if almost a
year counts? It goes on to state
you can only act up for 520 hours
per year and it should be done by
a posted seniority list. This is the
responsibility of the Chief Hiring
Officer of each Department. There
are more rules and exceptions; I'll
let you read them at your leisure.
I've always wanted to be a whistle
blower so | called the Monitor and
followed up with this letter:

Dear Ms. Brennan
Recently | called your of-
fice to notify you of a violation of
The Shakman Decree in regards
to the “acting up” procedure used
in the Chicago Police Department
for the rank of Lieutenant. After
further review | have listed the
situations that must be addressed.
The first violation occurs
in all 25 Districts with its 75

Watches. A Captain is the Watch o

Commander and when he is not at-t- William W. Frapolly

work a Lieutenant from the same , ,
watch will “Act Up”. Atbestits | have noidea where this
shared if more than one lieutenantS 90ing, but they signed it and we
is assigned to the Watch, at worsta” have to live Wlth_ |§. It can only
one lieutenant is picked over an- P€ changed by revisions to our
other for unknown reasons. Both Contract!

options violate the guidelines and Hope to see everyone at
| doubt that these incidents are ~ the March Corned Beef and Cab-

ever reported. bage Dinner. Don't forget to

The second occurs when RSVP.
no Captain is appointed to a
Watch. As of today at least 8
Watches city wide do not have a
Captain. Most positions have been
open for eight (8) months. The
promotional list has been ex-
hausted. The Lieutenant who acts
up as the Watch Commander is
selected by the District Com-
mander for reasons known only to
him. This violates every section of
‘Acting Up for Bargaining Unit
Employees’.

The last violation occurs
when both the Captain and Lieu-
tenant assigned to the Watch are
not working.

The present remedy is to
use a Captain from another Watch
in that District (contractual); the
Tactical Lieutenant from that dis-
trict; or a Lieutenant from another
district. This scheduling takes
place at the Deputy Chief level.
They are mandated to use the
least senior Lieutenant to avoid
premium pay. Again, except for
the use of a Captain, the guide-
lines are violated.

The hiring official at the
Police Department is the Director
of Human Resources and is not in
compliance with the Shakman ac-
cord.

Bill Frapolly
Sergeant at Arms

B de e e e e

sentinal@cpdlts.com




Come join us for the General Membership meeting and Corned Beef
and Cabbage Dinner on 10 March 2009 at the Irish American Heritage
Center, 4626 N. Knox, Chicago, ll. The meeting starts at 6 pm with the din-
ner to follow. We must have your RSVP for the dinner as soon as possible.
To respond either complete the response below and send it to Bob
Weisskopf by US mail or CPD mail or send him an E-Mail with your infor-
mation to president@cpdlts.com

Annual Corned Beef and Cabbage Dinner
Response

| will be attending the dinner

Last Name First Name Unit or Retired

Please clip this out and send to Bob Weisskopf by C PD mail to unit 376 or by mail to 2111
W. Lexington Ave, Chicago, Il. 60612.

I'__________________'I%ro

Irish, American Heritage Center
4626 N. Knox




RETIREE NEWS

RETIREE BREAKFASTS

NORTHSIDE

1* Wednesday of the month
@7:30 AM

Lone Tree Manor 7730 N Mil-
waukee Ave. Niles

still a lot of gossip going on...
Does the un-
ion still represent us? Well in the
case of everyone who has retired
since 1 July 2007 it does. The
amount of retroactive pay you get
is dependant on the final contract.
This will affect your final buy out,

2nd Tuesday of the month @ 8:00the final amount used to calculate

AM
Dappers Restaurant 3131 N
Thatcher, River Grove

SOUTHSIDE
2"YWednesday of the month
@10:00 AM

Jedi’'s Garden Restaurant
9266 S Cicero,

2009 Meeting Dates

10 March Corned Beef & Cab-
bage at Irish American Heritage
Center

9 June- TBA

8 Sept. Oktoberfest at Mirabel
8 Dec- Home Run Inn

Greetings
from the frozen tundra we call
Chicago. | hope this finds every-
one doing well. Keeping healthy
as you age is much more difficult
in the winter. Try to do some ex-

for pension and any annual in-
crease. It may not be a fortune bu
everyone who retired during that
time period will be affected. Of
course now we need the City to
settle the contract. The City got
some of the Trade unions to give
up retro pay for their retirees in
2007. The employees sued and
have won every part of the case s
far. But at what cost? Betrayed
by their own Unions and the City
they all gave 30 or more years to.
So when you see our Board mem-
bers encourage them to continue
the fight for a good contract which
includes retro pay.

Happy Saint
Patrick’s Day

Ken Sullivan
Retiree Rep

ercise each day, take a vacation to

a warm place, but most important
be back by 10 March when we

gather for our annual Corned Beef
and cabbage dinner. | went to my

1% Retiree breakfast this month at
the Lone tree. Lots of familiar
faces and some look like they are
10 years younger then when they
retired. It's a nice few hours and |
would encourage all of us to keep
in contact with our former co
workers. Stay in the loop there is

HAVE AN IDEA
FOR THE
SENTINEL?

Are you interested in
contributing material for
publication in a future edi-
tion of the Sentinel News-
letter? We would love to
see what you have to sub-
mit.

A Do you have some-
thing that you would like t
see in upcoming issues |of
the Sentinel. Let us know
and we will do our best to
address the issue.

All written materia
,should be written in either
Word Perfect or MS Wor
Arial or Times New Roman
type face with no special
formatting and e-mailed to
sentinal@cpdlts.com.

We also want sugges-
tions for the our website
www.CPDLTS.com  We
want to keep both fresh and
interesting so please feel
free to contribute. Also |f
there is some area you feel
we need to pay more atten-
tion to or cover let us kno

%,




Standing Watch for Chicago Police Lieutenants
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