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Greetings to all my Fellow Lieu- have begun to receive your ballots for thdor President. Dean Stone threw his hat in

tenants Board of Directors elections. During the f_or thg positio_n of Secretary as Kargn Sul-

CHANGES month of October members of the CPL_A livan is stepping down from the position.
Ken Sullivan retired effective 15 Were able to enter the race for the positiokaren, thank you for all you have done for

October 2007. He stepped down as presi-
dent of the Chicago Police Lieutenants As-
sociation two weeks earlier. We all owe a
great deal of thanks to Ken for the years o
service to City of Chicago, Chicago Police
Department and to the Chicago Police LieL,Eg
tenants Association. Due it great part to hi

diligent efforts we have a strong union an
are working towards another successful ¢
tract. We owe him a lot. Ken however is
not an easy guy to keep down so you wil
still see him in the Sentinel and at our me

ings as he will be taking over the reigns as¥™'®

the CPLA Retiree Representative. You can
reach him by email at
retireerep@cpdlts.coml personally am
glad to still have his insight and experience
working for us. Ken, have many long happy
years of retirement and become a burden to
the pension fund. Thank you for all you
have done.

John Finnegan stepped down as the
Retiree Representative 09 October 2007.
Lets all thank him for all he has done for the
CPLA over the years. John we wish you the
best on your retirement.

As the Vice President | stepped in
to finish the Presidents term when Ken
stepped down. | will do my best to ensure
that you are well represented by the CPLA /
PB&PA. | nominated Jim Maloney to finish
my term as Vice President. The board ap-
proved and we both will serve out the re-
mainder of the year in these positions.

On 01 November 2007 you should

of President, Vice President, Secretary, us. Bob Stasch has put in for Treasurer.
Treasurer and Sergeant at Arms. We hags these positions are uncontested they we
contested races for the positions of Vice will take office with the New Year. Votes
]President and Sergeant at Arms. Steve for the contested positions will be counted
Regnier and Jim Maloney are both runnirry the election committee on 2 December
or Vice President. Both have been on tH2007. Results will be posted on our web-
oard for some time and are extremely sitewww.cpdlts.conright after the count.
OIWeII qualified. The decision will be a

The newly elected officers will also begin

Otrqygh one. Bill Frapolly and Mike Stevertheir term on 1 January 2008. The terms
are running for the position of Sergeant abf office are 2 years. Area Representa-

| Arms. Both bring a lot to the table with tives also serve a two year term and are up

cthem. This is a win win situation for the for election in the fall of 2008.

You have to have your ballot in

The remaining positions had onlyur mail box by 2 December or it will not
one person put in for each. | elected to rbe counted. If you have not received a

ballot or it is spoiled for some reason let
me know apresident@cpdlts.com

Any Area Representative posi-
tions that are empty will be filled accord-
ing to our bylaws in January 2008.

In the past it has been very diffi-
cult to get anyone to volunteer to run for
union office. | am pleased to see that we
have had several people express interest in
area rep positions and | am pleased to see
another face in our election. New blood is
always needed to keep us on our toes and
to make sure we are truly representing all
the Lieutenants.

OTHER BUSINESS

The State PB&PA convention
was held the weekend of Octobé&t BVe
attended along with the Chicago Police
Sergeants and the Chicago Police Cap-

Continued on page 2:




THE VICE PRESIDENT’'S CORNER

In a recent Chicago SunTimes articlel have been active in having the Ch
many of the City of Chicago Pension cago Police Pension look at and iny
plans were criticized for a real estate in Alternative Investments. These §
investment with a local firm. When investments that may have little or
we invest with a firm, due diligence none correlation to the US equity

is involved. This means that our Penmarkets. We have invested in the
sion Consultants and in the case of aReal Estate market after having left

Real Estate investment, our Real Es-that asset class in the early nineties.

tate consultants have reviewed the We are planning to increase our in-
firm, the track history, experience, vestment in Private Equity and Infrg
fee structure, risk/return and strat- structure. | have lobbied to increas
egy. Thisis a process that is com- the upper range for our foreign inve
pleted with every investment the Penments, which have performed well.

sion Fund makes. | stand by the de- We look forward to the asset allocat

cisions that | make as a Trustee and tfon changes we are making and wg
| disagree with a decision | am very look forward to increasing the returf
vocal as to why | would disagree of the Pension Fund.
with it. If other Trustees disagree
with an investment decision, | will
ask them for their reason, if they
cannot or will not relate their reason-
ing, then they are doing a disservice
to the Fund and to themselves.

Jim Maloney

Vice Presiden
Pension Truste|
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tains. Together we are PB&PA unit 15
(a,b,c). We showed a unified face and
twere able to get a John Pallohusky of
CPSA elected state Financial Secretan
In addition we got our Dean Stone on {
Legislative Committee.

Contract negotiations continue.

There is nothing great to announce so
far. Itis a slow process. We have mo
meetings scheduled for the™dnd 2§’
of November. | imagine these meeting
will get more interesting and productiv
Watch our website for updates.

11 December 2007 is our next
General Membership meeting. As usy
our Christmas meeting will be held at
Home Run Inn. We will be drawing for
the annual James L. O’'Neill & Timothy
Nolan Scholarship. Like last year we
will be presenting 4 Lieutenants with
checks for $500 towards their children
education. For more information see
page 4. Come join us for dinner. See
you there.

Bob Weisskopf

RETIREE BREAKFASTS- NORTHSIDE
1**Wednesday of the month @7:30 AM
Lone Tree Manor 7730 N Milwaukee Ave. Niles
2nd Tuesday of the month @ 8:00 AM
Dappers Restaurant 3131 N Thatcher, River Grove

| would like to thank John Finnegan for doing tjub for the
last few years. He has set the bar very hightiose that follow him. Now that | ha
joined the ranks of the retired | hope to be ablprbvide you with some useful infor|
mation. Get out your calendars and write in these:

2008 Meeting Dates
11 March- Harrington’s Corned Beef and Cabbage Diner
10 June- TBA possibly an ethnic restaurant, MexicanGreek etc.
09 Sept.- Oktoberfest
09 Dec- Home Run Inn

As most of you know membership for retirees is FREEwe
need a current address. Postage has become yaystxe. Please spread the wor|
other retired Lt.s that they are welcome to oumese Feel free to contact me if | ca
be of help to you. EMAILksully018@aol.conor retireerep@cpdlts.comr phone
#773-988-5502. We are shooting to get the windiizkers and membership cards
out in the ' week of January.

Next Newsletter: Southside events, status of onsip@ fund.
| hope to see you at the Christmas party on Decefrfeat the Home Run Inn.

HAPPY THANKSGIVING AND A MERRY CHRISTMAS

Ken Sullivan
Retiree Representati
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..... A little more

As supervisors we need to
be aware of our officer’s actions
in regard to ethics, and ethical be-
havior. It is our responsibility to
help the new officer’s transforma-
tion from civilian to officer. When
a recruit receives his star and
holds it for the first time, they of-
ten stare at it in awe. They soon
realize that the fear and anxiety
that was felt by seeing the blue
lights in the rear view mirror are
gone forever. They are now part
of a select group, and that feeling
can lead to a very rewarding ca-
reer or a path to the penitentiary.
These officers can now flash their
star and say “It's OK I'm the po-
lice”. This is only the beginning of
the sense of entitlement that if left

enough to change questionable
behavior.

It is our responsibility to
help our officers maintain the
highest level of professionalism
possible. To that end, we need to
take an active role in the elimina-
tion of the sense of entitlement
that is the root of the problems
facing our department. The brass
cannot do it, they are too far re-
moved and helpless in making in-
dividual changes, they only make
changes that affect the masses.
This change can only be accom-
plished in small groups or by edu-
cation and example. Our depart-
ment does not see fit to provide
ongoing training in the fields of
ethics and entitlement; however,

unchecked has grown into some ofthat does not relieve us of this re-

the worse scandals seen in this
department. The public encour-
ages the special treatment of offi-
cers by offering discounts or the
free cup of coffee. The officer ac-
cepts the free coffee or special
privileges with a sense of being
owed such benefit for the risks
encountered daily. They also ra-
tionalize their sense of entitlement
with weak logic, such as
“everyone does it” or “it's only a
cup of coffee”, these things in and
of themselves are not bad, it is
what comes next that matters. We
all understand that an officer can
be inundated with numerous
choices, opportunities, and deci-
sions, each day, that make it diffi-
cult to make the right choice, but
that is where a little guidance
from you may help. Getting cops
to let go of their sense of entitle-
ment is a very difficult task, but
making them aware of their poor
choices or possible pitfalls is often

sponsibility. Hopefully this will
change and the department will
take a hard stand and prepare offi-
cers better by providing more con-
tinuing education as do other pro-
fessionals, in and out of our field,
but until it does it is a responsibil-
ity that shared by each of us. It
can be as simple as reviewing
choices made by others that were
later scrutinized and found not to
be within guidelines, or something
from your personal experience
that now would be considered un-
acceptable. We all have knowl-
edge of a situation that resulted in
someone being fired or worse,
share these experiences. It is not
going to happen overnight, but
you can make a difference in this
very proud and great department.

Steve Regnier
Sergeant at Arms

us
know what you

want!

Is there something
you want to see in the Sen-
tinel. Is there something
you don’t want to see in the
Sentinel. Send us your
ideas, send us your thoug
and see them in print.

All written ma-
terial should be written in
either Word Perfect or MS
Word, Arial or Times New
Roman type face with no
special formatting and e-
mailed to
sentinal@cpdilts.com.

We also want sugge
tions for the our website
www.CPDLTS.com We
do our best to keep it fresh
and interesting. Fresh ideas
from any source are wanted.
Let us know what you
want!

nts
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James L. O’Neill & Timothy Nolan
2007

Scholarship Drawing

PURPOSE

To recognize the tremendous efforts made by Lts O'&lll & Nolan that led us from a fraternal organization to a La-
bor Union. The benefits derived from this have gratly improved the lives of all our members and willcontinue to benefit all
future Lieutenants.

RULES

Only Active, full dues paying members are eligible

Children must be in grades 1-16

The Association Secretary must receive letter affiéation of Enroliment from the winner’s schoatfore checks will be is-
sued.

Only one (1) entry per member.

Applications are to be forwarded to Lt Robert Wiigd, Unit 376 to arrivéNo Later Than 10 Dec 07 Drawing will be held
at the December General Membership meeting, 11 bieee2007

& - -
| JAMES L. O'NEILL and TIMOTHY NOLAN 2006 SCHOLARSHIPDRAWING I
| |
| |
| NAME STAR# UNIT !
| |
| CHILDS NAME GRADE !
| |
| SCHOOL ATTENDING I
| |
| SIGNATURE I
| |
| |
e ]

4 WINNERS , $500. each

Applications must be sent to
Lt. Robert Weisskopf, Unit 376
And be received no later than

10 December 2007



Treasurer’'s Report

Our bills are paid, we have two CD’s due for reakiv January, and we have moved one CD to a
money market. That's the good news. The bad netheiState Lodge increased our labor dues. Thitedta
the ' of January 2007 but we never were notified ofitloeease. We received a second letter in late Sep-
tember stating we were $9,000.00 in arrearage.

Now it's time for a little history lesson about tBéate Lodge. First it's broken into two sectiohie first is
the Fraternal Section. Its duties include the yodtband the submission of bills that affect ugj #rey also
sponsor the scholarships, bowling, pistol shoatgball and golf. They run the Convention, servéhen
State Police Memorial Committee and are they arevoice at NAPO. We pay a yearly dues of $42.00 per
member.

The second part is the Labor Section. They proladel representation at shootings, summary opinions
CR’s, arbitrations, medical mediations and contregjotiations. The dues have remained constarg firec
inception of the Union, about ten years.

We all know everything costs more today. We reativealthy raises in our contracts but the lawyess a
very expensive. That's because we hire the bestdmufirm to represent us.

At the State Convention Bob Weisskopf , Dean Stomemyself met with Sean Smoot , the head of the La
bor Section and worked out a reduction in next 'gedues.

| will ask our Board to keep our dues the samefolong as possible and make up any shortagesduom
investments. | know at some future point the duillsiwerease, but it should be a small amount. Reitner
our dues are just $480 per year a very small pagay for all the benefits.

Bill Frapolly

“Volunteer”

With the holiday season fast approaching, we Ligatgs are more than likely going to experienaeeelling road
show to various Districts. More than that, indivédi District Commanders may be looking to tempdyatift Lieuten-
ant's from one watch to another to cover furlospgdime and other days off.

Remember, it is the opinion of the union that luntary change of watches occurs only when youl teaten-
ant, ask for it. If your Commander or Deputy Chigdjuests you to voluntarily change your watchefghort period of
time, especially if you are a watch bid, you hawuty to deny the request. Why? Because your u@presentatives
have worked hard to properly compensate you witie4and-one-half-pay for just these occasions. iAisdincumbent
uponyounot to give up thigollectiveright. Even if you aren't the watch bid, deny thguest and let the change of
watch become an official order.

Additionally, if you are a watch bid, we are orakh ground if your "voluntary" change of watch occtor
more than 30 days. If, for instance, you are aridtsor Watch bid Lieutenant, and you voluntailyange your watch
for two police periods, you may unknowingly forfgdur bid. This is a potential loop hole in thentract that we are
working to correct. The union presently believest tve may be able to grieve such a potential ktpifat why take that
chance.

So, let's review. Your District Commander apphacyou as a management Lieutenant who is workagg d
and asks you to cover the midnights for two wedBeny the request and let it stand as an offigidén If it occurs in
the middle of a police period you may be eligilde ddditional compensation. If you are a watchlb&itenant in the
same scenario, again deny the request and ifliisstiarried out by order then you are entitleditoe-and-one-half com-
pensation for each shift worked.

If a change of watch is voluntary, then make siwmeorks out for your benefit and not the departti'enDon't
give up on a hard earned contractual right. Andentlsan anything have a safe and happy Holidayddeagh your
families.

Robert H. Stasch
Area 3 Representative
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