
� � � � � � � � � 	 � 
 � � � � � 
 � 
 � � 
 � � � 
 � � � � � � � � � 


� � � � � � � � 	 � 
 � � � � � � � 
 � � � � � � � � � � � � � � � � � � � �

���������	�
	���	
�	����
�	
������������ 	
 Summer is slowly ebbing, the 
days are growing shorter and contract 
negotiations drag on without success.  
The City has made several proposals 
that are significant to the Department 
and to the City.  At the beginning of ne-
gotiations we were asked to identify sev-
eral issues that were of most significant 
for the Lieutenants.  We did.  We ex-
plained that we want more control over 
our careers and lives* as Lieutenants.  
Where we have addressed the City’s 
issues they have failed to address ours 
other than to say “NO”.   At the most 
recent contract negotiations I informed 
the City negotiators that if they continue 
to dismiss our proposals then there 
would be no way I could support any of 
their proposals.   
 At this stage of the game this 
means unless the City and Department 
seriously address our issues and offer 
something of value I would not endorse 
their proposals and it would be voted 
down by the Lieutenants. I told them this 
in no uncertain terms at recent contract 
negotiations.    
 This would then lead to arbitra-
tion.  While arbitration is the very last 
option, it is the option that we would 
have to resort to when all else has 
failed.  Arbitration can be crap shoot.  
However Arbitrators tend to stay with 
the status quo and avoid substantial 
changes in contracts.  There is no guar-
antee that this is what would happen.  
The City stands to loose as much if not 

more as we do with these circum-
stances.   
 There are reasons that I can 
not go into greater detail on these ne-
gotiations.  If you want more informa-
tion I will be glad to talk to any Lieuten-
ant.  Email me at  
president@cpdlts.com  and I will be 
glad to call you.   
 
 Whispers from Springfield and 
City Hall indicate that politicians from 
both sides of the aisle will be pushing 
for a vote in November to mandate a 
constitutional convention. A target of 
the revision will be Article XIII Section 
5 Pension and Retirement Rights that 
reads...  
“Membership in any pension or retire-

ment system of the State, or any unit 
of local government or school district, 
or any agency, or instrumentality 
thereof, shall be an enforceable con-
tractual relationship, the benefits of 
which shall not be diminished or im-
paired.”  
 The state legislature and city 
hall are both aware that removing this 
language from the constitution is a 
blameless way to erase the pension 
deficits. The politicians will simply say 
the revised constitution is simply the 
will of the people. Remember, we are 
currently in a political climate where 
change is the magic word and every-
thing is expected to change in Novem-
ber. 
 Now is the time for you contact 
your Alderman or Representatives and 
let them know how you feel on this 
issue.  Your pension depends on it.  
No Constitutional Convention! 
 
 September 9th is our next Gen-
eral Membership Meeting.  We are 
holding it once again at The Mirabell 
Restaurant, 3454 W. Addison.  Last 
year was a huge success.  Everyone 
enjoyed the dinner and had a great 
time.  Please make plans to join us 
this year for our version of Oktober-
fest.    If you plan on attending please 
see inside the Sentinel and RSVP.    I 
hope to see everyone there.   
 

Bob Weisskopf 
President CPLA  
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THE VICE PRESIDENT’S CORNER 

very disappointing and dis-
heartening. The two sides need 
to work toward a solution rather 
then continue down this path, 
or the great strides made so far 
could be lost. Cook county and 
the city of Chicago are now 
among the top in the nation in 
terms of taxes. How long can 
we allow this to continue with-
out addressing the needs of our 
members? While these are 
hard economic times for all, the 
politicians seem have to done 
well with their raises and travel 
reimbursements. By the time 
you read this we will have met 
with the city a couple of more 
times, and perhaps we have 
solved these issues, if so I 
apologize for my ramblings, if 
not I fear it might be a long 
wait.  
 On another topic, we 
have been attending meetings 
with the city and the other col-
lective bargaining units of the 
police department trying to start 
a pilot program that would im-
prove on our current work 
schedule. Nothing has been 
decided thus far, but many in-
teresting programs have been 
suggested and numerous differ-
ent schedules are possible. 
Please keep in mind that we 
are working very hard to protect 

 We have all been so se-
verely impacted by the rising 
cost of gasoline, real estate 
taxes, and CROOK county 
sales taxes that it I believe it 
might be impossible to look 
past the economic issues in 
this contract. One indirect eco-
nomic issue facing our mem-
bers is where they work. We 
need to find a way for our 
members to limit their daily ex-
penses associated with travel. 
The rising cost of gasoline has 
now made this a real concern. 
There are many creative ways 
to go about solving this issue 
without demanding more bid 
spots or asking for more 
money (although I am not 
against either). I realize that 
there needs to be a solution 
that protects both parties’ inter-
ests and I am certain there are 
creative solutions if the city is 
willing to work at it. There are 
many other issues that require 
creative thinking to solve, but 
because we are stuck in the 
old method of collective bar-
gaining we cannot get past the 
demand and counteroffer proc-
ess. The city needs to be will-
ing to break the mold and start 
anew. There have been mo-
ments in the process that have 
gone very well with both sides 
taking a realistic and mature 
view of the changes needed, 
and working toward those 
changes. However there is 
now an unrealistic view by 
some on the other side of the 
table that the addition of any 
additional security or seniority 
rights for our members is im-
possible. This view is indeed 

your interests, also it is impor-
tant to keep in mind that a 
number of districts will be cho-
sen as pilot districts. We are 
hoping for as much advance 
notice as possible as to which 
district will be chosen so our 
members will have the oppor-
tunity to transfer in or out of 
these as their personal life dic-
tates. We understand that 
these changes may not work 
for all, please keep in mind 
that change is not always bad, 
and these pilot programs are 
being implemented in an at-
tempt to make our lives better. 
The pilot programs will be 
evaluated throughout the year, 
and at years end a decision 
would be made, with our input, 
as to how well the schedules 
worked. I believe that any 
changes in our work schedule 
will require our members back-
ing if they are to succeed.   
 Do not forget about the 
new annual tradition of  
“October Fest”. Our next gen-
eral meeting will be on Sep-
tember 9th, 2008 at “Mirabelle 
Restaurant”. 3454 W. Addison,  
1800hrs-? parking is available 
across the street in the K-mart 
lot.  For those of you who 
missed last year, you will want 
to mark it on your calendar 
NOW!  
 If you need to contact 
me, or wish to consult with me 
prior to filing a grievance I 
have been reassigned to the 
13th district on afternoons.  

Steve Regnier 
Vice President 
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 If you were at the last meeting in Greek Town, this report will be old hat.  But to those of you 
who were unable to attend, I want you to be aware of where we stand as far as the union's finances 
go.  We have a bit over a quarter of a million dollars on hand distributed among a series of short 
term certificates of deposit, money market and savings accounts besides our operating account 
(checking). 
 The CPLA still is asking for only $20.00 per paycheck in dues per lieutenant.  We pay out to 
the State Lodge $25.00 per month in dues.  This covers operating costs for the State Lodge and 
your legal defense.  Each January we identify all active members and submit $40.00 per lieutenant 
for the yearly fraternal dues, in addition to the monthly $25.00.  That makes each January payment 
to the State Lodge $65.00 per lieutenant.  As of today, only one exempt member is paid up for 2008. 
 Our average rate of return on all investments is presently hovering around 3% which we think 
is pretty good.  You must remember that we cannot invest in many C.D.s and money markets that 
are available from various banking institutions to individual investors.  We, as a non profit organiza-
tion, are limited to business rate investments which are historically offering less that what is offered 
to an individual.  Also, you must keep in mind that some rates that appear high are linked to having 
other accounts at that particular institution. 
 What this means is that we simply look for a rate around 3% or higher for short-term invest-
ment vehicles such as certificates of deposit.  We vary these investments for terms between 4 
months to 1 year, hoping to turn the investment around and capture a higher rate when it is avail-
able.  This also liquefies a percentage of our monies throughout the year. 
 Now that we have increased the number of annual scholarships and business meetings tied 
to dinners (Corned Beef Dinner, Greek Town, Oktoberfest and Christmas), we are paying out twice 
the expenses for meals, drinks and scholarships than we have in the past.  If the economy continues 
to lessen, we anticipate in the future requiring a raise in the monthly dues, most likely back to $25.00 
per paycheck.  Remember that a couple of years ago we were able to drop the dues to the present 
$20.00 rate. 
 Now don't panic.  This is several years down the road if at all.  Our investment return is what 
we use to prevent a dues raise.  As long as the return is decent we can incur the increase in ex-
penses that are an enjoyable benefit to the membership.  Also, remember that the reason we don't 
dip into the large reserve in our investments is because that money is for that "rainy day" lawsuit that 
might involve huge lawyer retainers and fees, so this money must remain liquid and available.  Sim-
ply put, we cannot reach into these investments to pay our monthly bills. 
 Hopefully, a dues raise will never be required.  With luck, in a short time, the market will turn 
better and we can resume a decent return for all. 
 

 Thank you all. 
 

Robert H. Stasch 
Treasurer 
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 Last year the Chicago Police Lieutenants Association brought back 
Oktoberfest.  Since the Zum Duetchen Ech closed years ago we had been 
without a place to celebrate Oktoberfest.  .  Join us on September 9, 2008 
at the Mirabell Restaurant, 3454 W. Addison, (just east of the Kennedy Ex-
pressway).  The General Membership meeting will be held first at 6:00 pm 
with the dinner to follow immediately.  If you plan to join us you will need to 

let us know so we can make sure there is enough for everyone.  Either 
complete the form below and mail it to: 

 
Bob Weisskopf 

2111 W. Lexington Ave. 
Chicago, Il. 60612 

 
Or go online to www.cpdlts.com and follow the links on the home page.  We 

hope to see you there. 
 

I WILL BE ATTENDING THE MEETING AND DINNER AT THE 
MIRABELL RESTAURANT ON SEPTEMBER 9, 2008 

 
 

___________________________________________________________________________________________________ 
Last Name                                                                First name                                  
 
 

Active Member          Retired Member 
 

 
 
__________________________________________________________________________________ 
Home Address                                                            
 
 
__________________________________________________________________________________ 
City                                                             State                                            Zip Code 
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  You are well into your tour of duty as Watch Commander (“W/C”) when two officers enter your 
office for approval of an arrest report.  Before you can even look at the screen, the officers excit-
edly tell you what transpired.  They explain how they randomly chose a house on their beat and 
forced their way inside by kicking in the door, and then they proceeded to ransack the owners’ 
home in search of contraband. They further explain how they tore down the drywall hoping that fire-
arms and drugs would be hidden in the wall.  Although the shock of what you just heard is clearly 
discernable, they proudly tell you how the owners admitted to having marijuana in addition to a 
couple of firearms in their home. 

  Now, as a result of this egregious violation of law, do you release the persons whom they have 
arrested in order to mitigate the damage already done, or, do you sign the arrest report and pro-
ceed with the booking process?  Without a second thought, you should sign the arrest report and 
process him as any other arrestee.  “Yes, but the officer recovered everything illegally, and it surely 
will be tossed out in court”, says a reluctant W/C.  The argument goes on: “How can I approve 
charges for a patently unconstitutional arrest?”  This is where I see the confusion.  Do not mix the 
“how  probable cause (“p/c”) was established” with “is there p/c established”.  At our stage of the 
criminal justice process, the former has no bearing on the legitimacy of the latter.  In other words, 
the method used to obtain the p/c does not affect whatsoever the end result that there is p/c to be-
lieve an offense has been committed. Although the officers had no p/c to enter the owners’ home, 
the p/c to believe an offense has been committed and that the owners committed the offense was 
established by the owners’ admission that the drugs and firearms belonged to them. 

  Of course, it is very likely that at some point in the process the exclusionary rule will result in the 
evidence being suppressed. However, again, this is completely irrelevant to the W/C’s determina-
tion that there is p/c to charge. Consider this: Even after the arrestee has entered the court system, 
the fact that the method used to acquire the p/c was unlawful will not result in automatic dismissal.  
For instance, at an “initial appearance” one of the court’s functions is to determine if there is p/c to 
believe the person in custody committed the offense. Of course, it is well known that often times 
the court will dispose of a case (usually a small amount of drugs) if it determines the officer(s) ac-
quired the p/c illegally.  Notwithstanding, the courts do this as a way to “clean house” for cases that 
inevitably will be lost rather than because they are mandated.  And it is doubtful a court would dis-
pose of a case for this reason if the accused were a murderer. In such a situation, the court would 
defer judgment as to the suppression issue for the appropriate forum, i.e., the preliminary hearing.  
Even at the preliminary hearing, the judge is not to contemplate the legality of the method used to 
justify the arrest, unless and until the defense raises the issue via a motion.  There too, the judge’s 
inquiry is limited solely to “is  there p/c”, not “how p/c was established.”  As you can see, there is a 
time and place to dispose of a case for this reason; it simply is not at the W/C’s desk. 

  Still, regardless of the disposition of the criminal case, a cautious W/C may be concerned about 
civil ramifications for approving the charges and detaining under these circumstances.  The argu-
ment goes as follows:  By approving and detaining a person knowing these facts, a W/ C, at mini-
mum, is perpetuating the violation, and quite possibly could be considered complicit.  These argu-
ments are specious. First, the W/C is not perpetuating the violation because at the time of his sig-
natory, the detainment is based on legitimate p/c (the aforesaid admissions); hence, detainment 
and processing is completely lawful. Secondly, for a W/C to be considered complicit, it would have 
to be shown minimally that he knew about the impending violation and took no action.  Clearly, the 
W/C knew nothing of the incident I described until it was over. 

 I realize the example used is extreme, but I feel it is necessary to illustrate a point.  That is, a W/C 
should not be concerning himself or herself with evidentiary issues.  In other words, a person 
should not be released without charging merely because the method used to obtain the p/c was 
unlawful. 

 
Jeff Mappa 

Headquarter Representative 
  To see all of Jeff’s article and footnotes please go to www.cpdlts.com 
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Standing Watch for Chicago Police Lieutenants 
����

Officers 
Bob Weisskopfn 

  President 
Steve Regnier 

  Vice-President 
Dean Stone 
  Secretary 
Bob Stasch 
  Treasurer 

Bill Frapolly 
  Sergeant at Arms 
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Contact the Sentinel Newsletter via e-mail at 
Sentinal@cpdlts.com 

Visit the Chicago Police  
Lieutenants web site at 

www.cpdlts.com 

 
Board of Directors  

Ken Sullivan 
Retiree’s Representative 

Jack Gibbons  
Area 1 Representative 

Mike Ryan 
 Area 2 Representative 

Tom Czarnecki 
 Area 3 Representative 

Deborah Izzo 
 Area 4 Representative 

Michael Stevens 
 Area 5 Representative 

Jeff Mappa 
Headquarters Representative 

Robert Lajewski 
Central Representative 

 

Join us at the next 
General Membership Meeting & Dinner 

 
 
 

9 September 2008 
The Mirabell  
Restaurant 

6:00 PM 
3454 W. Addison 

Chicago, Il. 
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