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 I would also like to spend a 
couple of paragraphs talking about the 
contract offer we have received from 
the city. While there are many pros 
and cons in this offer, we need to look 
at what was lost and gained, every 
contract has things that are better for 
one side or the other, but the ultimate 
goal is a fair and just contract for both 
sides. I was on vacation when the 
elected board met to discuss and vote 
on whether or not to endorse this offer, 
but I stand by their decision, which 
was to not endorse because of a lack 
of any money offer. The city said on 
more than one occasion that they did 
not have money for raises due to the 
poor economic times we are in today. 
This can be supported by the recent 
rounds of threatened layoffs and 
forced furlough days. However we 
have the “me too” clause in our con-
tract that allows for us to receive 
raises received by any of the other 
public safety departments, FOP, Local 
2 (Firemen, Lieutenants, & Captains), 
PBPA Sergeants, and Captains and we 
have a letter of agreement that would 
make those monies, if received retro-
active. 
 Looking at what was lost from 
our previous contract I would be hard 
pressed to find anything of signifi-
cance that was lost (bid spots, fur-
lough days, holidays, seniority rights, 
salary, etc…), however some things 
were added that would be considered 
loses of our freedoms. One of biggest 
changes is the random alcohol testing 
which would be done at the same time 
of a random drug test. This is an addi-
tion that really did not need to be 
added. When was the last time there 
was an incident involving an impaired 
lieutenant on duty? On the other hand, 
we were able to get language added to 
this section, which would protect a 
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lieutenant who was off duty and in-
volved in a justified shooting. If the 
lieutenant was intoxicated but the 
shooting was justified, there would be 
no discipline against the lieutenant. 
This seems simple enough. but was 
not because of the department’s rule 
against being intoxicated on or off 
duty. This could be the first step into a 
modification of this rule that is an 
infringement on our personal free-
doms when in our own homes. 
 One of the biggest disappoint-
ments during this negotiation was the 
city’s refusal to add any additional bid 
spots for our members. One of our 
goals was to add additional spots out-
side of patrol that our members with-
out clout would be able to bid to and 
gain valuable experience that until 
now has been given to only the select 
few. We feel that all qualified mem-
bers should be eligible to work in spe-
cialized units not just the relatives of 
our city’s politicians. Unfortunately, 
the city did share our enthusiasm for 
fairness and wanted to maintain the 
total control of the “spots” for the 
chosen few.  In the future, we need to 
do whatever is necessary to change 
this policy. The department’s selec-

tion process for these spots is a vi-
cious circle that keeps the same peo-
ple in these spots to gain experience 
and parlay that experience into an-
other job in another unit. If you do 
not have that initial phone call early 
in your career, you will not gain the 
experience needed for the “spot” 
later on. The select few get the ex-
perience, training and promotions 
that lead to an exciting and fulfilling 
career. Our future leadership needs 
to address this issue in subsequent 
negotiations. 
 On a positive note, we were 
able to change the bidding process. 
All unit (or district) bid spots will 
now be posted quarterly and all 
openings must be posted, in the past 
there had to be two spots (in same 
district) open before the city had to 
post an opening. In addition, a lieu-
tenant will be able to bid for up to 
three spots, in order of preference, 
which should make the process eas-
ier and more of our members should 
be able to work where they would 
like. In addition, the department will 
ask for volunteers before moving a 
lieutenant from one district to an-
other. Perhaps the most significant 
change in our contract is the 55 re-
tirement with paid medical. The ne-
gotiating committee of the three 
PBPA units were able to change the 
language that allowed for no yearly 
minimum number of retirees in order 
to take advantage of this benefit 
(unlike the FOP’s 160 min.) if only 
one lieutenant wants to retire in a 
given year he/she will be able to, and 
there is no mandatory expiration of 
this article. This benefit would take 
effect immediately upon ratification 
of the contract, so our members 
could retire this year with this new 
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benefit, even before the city council votes of the contract. This benefit will remain in effect until it is negotiated away 
(hopefully never) and will allow our members to live more comfortably in retirement after giving their best years to this 
city.  
 We had a good negotiated contract prior to this offer and overall the gains added benefits for our members. The 
downside of no new dollars might be only temporary as the economy improves; the other unions win a raise or negotiate 
in better times we too will benefit.  I hate to have to rely on others for our member’s money, but the reality is that there is 
power in numbers and we do not have the amount of members necessary to demand huge concessions from the city. This 
will always be the case and this bargaining unit must work within those parameters. Talk to other members before decid-
ing on this offer, but remember that this is a personal decision that only you can answer. I and many of your board mem-
bers worked very long and hard on this contract, while it is not everything we had hoped for I believe that there are many 
good additions to this contract worth your consideration.  

         Steve Regnier   
         Vice President 
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 Two years ago the Chicago Police Lieutenants Association brought 
back Oktoberfest.  Since the Zum Duetchen Ech closed years ago we had 
been without a place to celebrate Oktoberfest.  Join us on September 8, 
2009 at the Mirabell Restaurant, 3454 W. Addison, (just east of the Ken-

nedy Expressway).  The General Membership meeting will be held first at 
6:00 pm with the dinner to follow immediately.  If you plan to join us you will 

need to let us know so we can make sure there is enough for everyone.  
Either complete the form below and mail it to: 

Bob Weisskopf 
2111 W. Lexington Ave. 

Chicago, Il. 60612 
 

Or go online to www.cpdlts.com and follow the links on the home page.  We 
hope to see you there. 
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· Chicago Labor-Management Trust  and Health Care Re-opener – more information forthcoming  pg. 14 Section 12.2 

· Improvement in the Death in Family leave to be within 14 days of the death.  Pg. 16   Section 19.1 

· Uniform Allowance of $1800 will not be reduced by additional voucher plan for purchase of mandatory required  items.  
Voucher is in addition to the current $1800.   pg. 19    Section 21.3 

· Optical plan is now covered under the Wellness Plan.  pg. 20   Article 25A 

· Optional Physical Fitness plan – Lt.s can opt out of the plan at any time with no penalty   pg. 20   Article 25A 

· Continuation of ME-TOO clause with FOP and IAFF.  Pg. 22  Section 26.1 
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 vision would cause an officer to suffer severe financial hardship, the officer may submit a written request to the  Em-
ployer to receive all of his/her final compensation at the time of retirement (e.g., wages earned, unused elec- tive time and 
the value of all forms of accumulated compensatory time), and the Employer shall grant such re quest upon sufficient proof of 
financial necessity.  If there is a dispute in this manner we are can use Expedited  Arbitration to resolve the issue.  Pg. 58 
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Join us at the next 
General Membership Meeting & Dinner 
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8 September 2009 
The Mirabell  
Restaurant 

6:00 PM 
3454 W. Addison 
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